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2% is ‘floor’ for pay rises 
The latest analysis of pay settlements from IDS indicates that the pay pattern established over the past 
couple of months appears to be holding, with the median rise remaining at 2 per cent. Freezes continue 
to make up around a third of settlements.  

The latest figures from IDSPay.co.uk show the median pay settlement for the three months to the end 
of June is 2 per cent, the same as in the three months to the end of May. The interquartile range of 
deals - within which half of all settlements occur – is also unchanged, running at between zero and 3 
per cent.  

Summary of key settlement data 

For the three months to the end of June 2009, based on 235 settlements covering 
2,658,372 employees in total 

Median (whole economy) 2.0% 

Average (whole economy) 1.7% 

Interquartile range (whole economy) 0 to 3.0% 

Manufacturing & production median 1.5% 

Private services sector median 2.0%  

 

The distribution of settlements in the latest three-month period shows that while the proportion of 
freezes is generally stable at around a third, half of all settlements are worth 2 per cent or more, 
indicating that this level has emerged as something of a floor for pay rises. Most of the pay freezes have 
been at smaller firms with just over half of the freezes in this analysis period covering firms with less 
than 500 employees.  

Excluding pay freezes the median settlement level is 2.5 per cent. So for companies not freezing pay, 
this is the level of actual increases being paid.  

Where companies have decided to freeze pay, some compensatory measures have been offered to 
employees. For example, in lieu of a basic pay increase this year, BT have offered staff a non-
consolidated payment of £400, to be paid in two instalments. The CWU, the trade union involved in 
negotiations, is currently balloting its members over the offer and is recommending its acceptance. Also 
at BT, and other firms where there has been no general award, eligible staff are in receipt of 
progression increments.    

Some firms are also continuing to pay bonuses. Of the 86 deals that resulted in a pay freeze in the latest 
three-month period, one-in-six paid some element of bonus to employees. For example, Unilever 



Home & Personal Care has brought forward £450 from the 2009/10 bonus as well as paying non-
consolidated lump sums of £150 to around 400 employees in lieu of a basic pay rise for 2009.   

Pay settlements in the public sector are running at slightly higher levels as many are part of long-term 
deals with increases agreed last year when the economy was in much better shape. Current pay offers in 
the public sector are now at much lower levels including the one for local government employees in 
England and Wales which is 1 per cent, with slightly higher increases for lower-paid employees. The 
pay award for the fire service has just been settled at 1.25 per cent, effective from 1 July 2009.  

Ken Mulkearn, Editor of IDS Pay Report, said: ‘With the key bargaining month of April now behind 
us, the pattern appears to be largely set, with freezes at some organisations but (mostly modest) rises at 
others. However there are still a number of companies to reach late deals for 2009. And pay reviews are 
still due in certain key sectors, such as the civil service, retail, road transport and the motor industry.’ 
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Notes to Editors: 

 Incomes Data Services is the leading UK information and research service on employment 
issues, providing a range of publications for employers, trade unions, government departments 
and other agencies. In any report it would be helpful if you would include our telephone 
number 020 7429 6800 and website address (www.incomesdata.co.uk). 

 Sweet & Maxwell (www.sweetandmaxwell.thomson.com) is a leading provider of information 
and solutions to the legal and professional markets in the UK and Ireland. With over 200 years 
of history and heritage in legal publishing, Sweet & Maxwell offers detailed and specialist 
knowledge, understanding, interpretation and commentary across a wide range of subjects in a 
variety of formats to meet customers' needs - books, journals, periodicals, looseleafs, CD-
ROMs and online services. 
 

 Thomson Reuters is the world’s leading source of intelligent information for businesses and 
professionals.  We combine industry expertise with innovative technology to deliver critical 
information to leading decision makers in the financial, legal, tax and accounting, scientific, 
healthcare and media markets, powered by the world’s most trusted news organization. With 
headquarters in New York and major operations in London and Eagan, Minnesota, Thomson 
Reuters employs more than 50,000 people in 93 countries.  Thomson Reuters shares are listed 
on the New York Stock Exchange (NYSE: TRI); Toronto Stock Exchange (TSX: TRI); 
London Stock Exchange (LSE: TRIL); and Nasdaq (NASDAQ: TRIN). For more information, 
go to www.thomsonreuters.com 
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