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Proportion of pay freezes stabilises? 
The latest figures from the IDS Pay Databank, for the three months to the end of May, show that the 
median settlement level has remained at 2 per cent, the same as in the three months to the end of April. 
The inter-quartile range – within which half of all settlements occur – is also stable, running at between 
0 and 3 per cent.  

The ratio of pay freezes appears to have stabilised for the moment, at just under a third of deals. The 
latest figures are based on 198 settlements effective in March, April and May, together covering a total 
of just below 2.5 million employees. 

The recession continues to have a differential effect on pay outcomes. Freezes remain a key part of the 
picture, especially in those sectors of the economy that are struggling, but most organisations continue 
to award increases, though mainly on a lower basis than in previous years. For example, a number of 
organisations in the energy sector have agreed new long-term deals with guarantees of above-inflation 
increases in subsequent years. 

Cuts in basic pay remain rare, with those we have monitored confined to the hard-pressed motor 
industry. Most of these reductions are temporary and aimed at securing jobs in the sector. 

The IDS findings on basic pay reviews are underlined by the figures on average earnings growth 
produced by the Office for National Statistics. The latest figures for the Average Earnings Index (AEI) 
show that across the whole economy, average earnings grew by 3.3 per cent including bonuses, and 2.7 
per cent excluding bonuses, on a non-seasonally adjusted basis in the year to April. 

In addition, the ONS’ experimental Average Weekly Earnings (AWE) series, released today (1 July), 
returned to a positive trend, after showing negative growth for three months. The latest figures under 
this series show whole-economy earnings growth of 1.2 per cent in the year to April. The three 
previous months’ year-on-year figures were negative under the impact of much lower bonus payments, 
especially for ‘high-flyers’ in the finance sector, than in 2008.  

Ken Mulkearn, Editor of IDS Pay Report, whose staff produce the Pay Databank analysis, said: ‘Our 
findings on basic awards, plus the official figures on earnings growth, show that significant 
retrenchment on pay and jobs in 2009 is taking place alongside continued, albeit more modest, pay 
awards. So far, pay cuts are rare. And in many cases where there has been no across-the-board award 
this year, eligible employees are still receiving progression increases and/or bonuses.’  

A pdf file of the pages 7 to 9 from the latest issue of IDS Pay Report accompanies this release. 
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Notes to Editors: 

 Incomes Data Services is the leading UK information and research service on employment 
issues, providing a range of publications for employers, trade unions, government departments 



and other agencies. In any report it would be helpful if you would include our telephone 
number 020 7429 6800 and website address (www.incomesdata.co.uk). 

 Sweet & Maxwell (www.sweetandmaxwell.thomson.com) is a leading provider of information 
and solutions to the legal and professional markets in the UK and Ireland. With over 200 years 
of history and heritage in legal publishing, Sweet & Maxwell offers detailed and specialist 
knowledge, understanding, interpretation and commentary across a wide range of subjects in a 
variety of formats to meet customers' needs - books, journals, periodicals, looseleafs, CD-
ROMs and online services. 
 

 Thomson Reuters is the world’s leading source of intelligent information for businesses and 
professionals.  We combine industry expertise with innovative technology to deliver critical 
information to leading decision makers in the financial, legal, tax and accounting, scientific, 
healthcare and media markets, powered by the world’s most trusted news organization. With 
headquarters in New York and major operations in London and Eagan, Minnesota, Thomson 
Reuters employs more than 50,000 people in 93 countries.  Thomson Reuters shares are listed 
on the New York Stock Exchange (NYSE: TRI); Toronto Stock Exchange (TSX: TRI); 
London Stock Exchange (LSE: TRIL); and Nasdaq (NASDAQ: TRIN). For more information, 
go to www.thomsonreuters.com 
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