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Graduate salaries hit the wall  
 

 Half of major employers implementing a freeze on starting salaries 

 Public sector a much better prospect for graduates 

 Manufacturing hardest hit sector with 11.1% decrease in new recruits 

 
Employers say that they will increase the average graduate salary by just 0.5% in 2009, reveals the 
latest survey on graduate pay and progression by Incomes Data Services’ (IDS) Executive Compensation 
Review. IDS says that with inflation (CPI) currently at 3%, this is a significant reduction of graduate 
salary in real terms. 
 
Graduates starting work this year can expect a median starting salary of £24,500. 
 
Says Jessica Evans, author of IDS’s Pay and Progression for Graduates 2009 report: “This is the lowest 
forecast increase that we have seen since IDS started reporting comparable data on graduate pay in 
1999. Not even during the dot-com crash was there such a small increase in graduate salaries.” 
 
IDS found that the private sector is reacting far more aggressively to the recession, with half of 
employers surveyed freezing 2009 starting salaries. Across the private sector, the median salary 
increase for 2009 registered as zero, suggesting that companies are adopting an extremely cautious 
stance about the months ahead.  
 
This compares to the significantly higher average increase of 2.7% for professional and managerial 
staff in 2009, recently published by IDS’s Executive Compensation Review in January.  
 
Says Jessica Evans: “This shows that graduate salaries really will be lagging behind those of their 
more senior colleagues.” 
 

Graduate recruitment for the private sector forecast to be up by 2% overall, but 

big variations by sub-sector 
 
IDS’s research reveals that the private sector will increase graduate vacancies by 2% this year, a 
figure largely pushed up by an 11.8% rise in expected service sector recruitment. This year’s figure is 
higher than the 1.5 % drop in graduates actually recruited in 2008.  
 
Says Jessica Evans: “Our data suggests that employers are making a trade-off this year by keeping 
the talent pipeline flowing by controlling wage costs. Young talent is crucial for many sectors 
wishing to avoid a skills shortage a few years down the line, so the outlook is not completely bleak 
for the next year.” 
 
There are many differences sector by sector, however.  
 



Services firms, such as supermarkets, rail and IT services, will see an increase in vacancies by 11.8%. 
 
Finance firms will see a much smaller rise in recruitment compared to last year, as they are predicting 
a 0.6% increase in vacancies in 2009, compared to a 22% rise in 2008.   
 
Hardest hit will be the law, accountancy and manufacturing professions, who are not forecasting any 
upwards movement in recruitment in 2009. Law and accountancy firms are reducing recruitment by 
0.4% and manufacturing firms will reduce recruitment by 11.1%. 
 
Says Jessica Evans: “It is logical that the private sector, compared to the public sector, will be the 
one that is the most cautious about staff costs amidst a recession, as companies are under a lot of 
pressure from shareholders to cut costs. Public sector jobs are not affected in this way.” 
 

Public sector safest bet 
 
Public sector organisations surveyed reported the biggest projected increase in recruitment at 30.1%, 
although it had experienced a decrease of 12.6% in the year before.  
 
Says Jessica Evans: “It appears that a career in the public sector is going to remain an attractive 
option for new graduates this year, although the problems of the private sector will almost certainly 
increase competition for the posts available.” 
 
“Graduates of 2009 are unlucky to be graduating amidst the bleakest job market in recent years, but 
our research reveals that overall the situation is not as bad as might be expected. Some sectors are 
faring better than others, with salaries at some companies still increasing and vacancies also up in 
some sectors on average.” 
 
 

 ENDS 
 
Incomes Data Services is the leading UK information and research service on employment issues, 
providing a range of publications for employers, trade unions, government departments and other 
agencies. In any report it would be helpful if you would include our telephone number 020 7429 
6800 and website address (www.incomesdata.co.uk) 
 
Sweet & Maxwell (www.sweetandmaxwell.co.uk) is a leading provider of information and solutions 
to the legal and professional markets in the UK and Ireland. With over 200 years of history and 
heritage in legal publishing, Sweet & Maxwell offers detailed and specialist knowledge, 
understanding, interpretation and commentary across a wide range of subjects in a variety of formats 
to meet customers' needs - books, journals, periodicals, looseleafs, CD-ROMs and online services. 
 
Thomson Reuters is the world’s leading source of intelligent information for businesses and 
professionals.  We combine industry expertise with innovative technology to deliver critical 
information to leading decision makers in the financial, legal, tax and accounting, scientific, 
healthcare and media markets, powered by the world’s most trusted news organization. With 
headquarters in New York and major operations in London and Eagan, Minnesota, Thomson 
Reuters employs more than 50,000 people in 93 countries.  Thomson Reuters shares are listed on 

http://www.incomesdata.co.uk/
http://www.sweetandmaxwell.co.uk/


the New York Stock Exchange (NYSE: TRI); Toronto Stock Exchange (TSX: TRI); London Stock 
Exchange (LSE: TRIL); and Nasdaq (NASDAQ: TRIN). For more information, go to 
www.thomsonreuters.com.   
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