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NHS Chiefs pay rising three times faster 

than 2.2% Department of Health target 
 

 NHS Chief Executives get 6.9% pay increase 

 Turnover within foundation trust boardrooms running at 14% 

 Chief Executives of foundation trusts earning £10,000 more 

than chief executives of non-foundation trusts 
 
NHS trust Chief Executives in England received an average pay increase of 6.9% last 
year, reveals the latest NHS Boardroom pay report by Incomes Data Services (IDS) 
(Based on accounts to the year end March 2009). 
 
The average pay rise for NHS chief executives was three times higher than the 
Department of Health‟s target of an increase of no more than 2.2% in the „overall paybill 
for senior managers‟ in 2008/09. 
 
The 6.9% pay increases for NHS trust chief executives comes on top of a 6.4% rise in 
2007/08. The Government recently announced (10/03/10) that senior public sector 
workers would have their pay frozen this year. 
 
According to the IDS research the median salary for a chief executive of a NHS 
Foundation Trust stood at £157,500 for the year to March 2009, compared to £147,500 
for a chief executive of a non-foundation NHS Trust. 
 
Steve Tatton, Editor of the IDS NHS Boardroom Pay Report 2010, comments: “Our 
annual survey of NHS boardroom remuneration will not make comfortable reading for 
those wishing to see those at the top of the service leading from the front on wage 
restraint.” 
 
“These are undoubtedly testing times for those making decisions about how much to pay 
NHS chiefs, balancing recruitment and motivation against the need to keep tight control 
of the public purse, but it seems that the equation has fallen on the side of high salary 
awards with pay continuing to run ahead of the rest of the workforce.” 
 



 
 

Widening gap between the earnings of foundation and non-foundation 

trust executives 
 
IDS says that executive salaries within foundation trusts increased by an average of 7.8% 
last year, compared to 6.1% for executives within non-foundation trusts. 
 
IDS points out that foundation trusts have considerably more independence over the 
level of remuneration awarded to their directors, whereas other trusts such as Primary 
Care and Ambulance trust are governed by prescribed guidelines determined by the 
Department of Health. 
 
Steve Tatton says: “Pay disparities between foundation and non-foundation trust 
executives are exacerbating tensions between NHS senior executive pay markets. Large 
pay increases for foundation trust executives are making it difficult for non-foundation 
trusts to compete for the best executives.” 
 

Boardroom turnover is high 
 
IDS‟s research reveals that turnover within the boardrooms of English non-foundation 
NHS trusts was 17% in the year to March 2009 with the turnover of executives in 
foundation trusts running at 14%. 
 
Steve Tatton says: “Another measure indicating the level of recruitment and retention 
problems is the high number of directors with job titles marked as „interim‟, „temporary‟ 
or „acting‟. Non-foundation trusts had 92 directors with „non-permanent‟ job titles 
compared to just 55 foundation trust directors.” 
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Incomes Data Services is the leading UK information and research service on 
employment issues, providing a range of publications for employers, trade unions, 
government departments and other agencies. In any report it would be helpful if you 
would include our telephone number 020 7429 6800 and website address 
(www.incomesdata.co.uk) 
 
Sweet & Maxwell (www.sweetandmaxwell.co.uk) is a leading provider of information 
and solutions to the legal and professional markets in the UK and Ireland. With over 200 
years of history and heritage in legal publishing, Sweet & Maxwell offers detailed and 
specialist knowledge, understanding, interpretation and commentary across a wide range 
of subjects in a variety of formats to meet customers' needs - books, journals, periodicals, 
looseleafs, CD-ROMs and the market leading online services, Lawtel and Westlaw UK. 
Sweet & Maxwell is part of Thomson Reuters. 
 
Thomson Reuters is the world‟s leading source of intelligent information for businesses 
and professionals.  We combine industry expertise with innovative technology to deliver 
critical information to leading decision makers in the financial, legal, tax and accounting, 
scientific, healthcare and media markets, powered by the world‟s most trusted news 
organization. With headquarters in New York and major operations in London and 
Eagan, Minnesota, Thomson Reuters employs more than 50,000 people in 93 
countries. For more information, go to www.thomsonreuters.com 
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