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Higher private sector bonuses predicted
in 2011

e Pressure expected to boost remuneration as performance improves
e Non-board directors earn £110,000 in 2010

The private sector should see higher bonus payments this year, according to the latest Managers
Benchmark Pay report from Incomes Data Services (IDS).

In a sign of upbeat predictions for corporate performance in the UK this year, IDS say that more
than three times as many private sector firms are expecting to pay higher bonuses in 2011
compared to those who believe they will pay lower bonuses then 2010.

Chris Smith, author of the IDS Managers Benchmark Pay Report, which carried the survey findings,
comments: “Projecting future bonus payments is difficult as they are highly dependent on future
business outcomes, but the sentiment across much of the private sector is that performance, as
well as incentives, are on the up.”

IDS forecasts that the private sector will increase salary levels across managerial and professional
jobs by 2.5% in 2011, which is below the current rate of inflation. Pay for their counterparts
across the public and not-for-profit sector is forecast to grow at less than half the pace of the
private sector at 1%

Chris Smith adds: “For managers and professionals the coming year may become a tale of two
sectors — the public and private. The pay and employment experience of those working in the
public sector could diverge sharply from their private sector counterparts when the new coalition
Government’s spending cuts start to bite.”

“Median private sector salary increases have not yet reached the growth of 3% that they were at
ptior to the economic crisis breaking in 2007, but they have recovered from the levels we
recorded during the depth of the recession.”

IDS warn that while there may be a desire to keep pay awards low, improved performance will
pile pressure on more companies to raise pay increases above 2.5%

Says Chris Smith: “An upturn in company performance can put a lot of pressure on businesses
to offer competitive pay packages to retain their top staff, while keeping overall costs at a
manageable level. However it appears that the increases in total pay we have seen in the top
FTSE companies may not be as prevalent amongst SMEs and other junior companies’.

“If company performance continues to improve, employees will expect to see this reflected in
the type of salary increases they receive, otherwise employers run the risk of hitting morale and
failing to retain their most talented staff.”
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IDS says that companies thinking about awarding generous increases to their most senior
managers risk alienating more junior members of staff who have had to accept far more austere
salary increases over the last year.

Adds Chris Smith: “Against the backdrop of below RPI salary increases for the majority of
employees, it might make good sense for companies to make modest pay awards for even their

most senior managers and executives.”

Non-board directors basic salary reaches £110,000

Non-board directors of UK companies received average (median) basic salaries of £110,000 last
year according to the latest Managers Benchmark Pay report from Incomes Data Services (IDS).

Non-board directors are senior executives and heads of department who have ‘director’ in their
job title, but do not sit on the main board of directors at their company.

Across the private sector, the average basic salary of a non-board director was /132,000 in 2010,
while in the public sector, the median salary reached £93,555.

Across all managerial job levels, the two highest paying industries were the banking sector and
the oil gas and minerals industry, continuing the trend from previous years.

ENDS

Note to editors:

Incomes Data Services is the leading UK information and research service on employment
issues, providing a range of publications for employers, trade unions, government departments
and other agencies. In any report it would be helpful if you would include our telephone number
020 7429 6800 and website address (www.incomesdata.co.uk)

Sweet & Maxwell (www.sweetandmaxwell.co.uk) is a leading provider of information and
solutions to the legal and professional markets in the UK and Ireland. With over 200 years of
history and heritage in legal publishing, Sweet & Maxwell offers detailed and specialist
knowledge, understanding, interpretation and commentary across a wide range of subjects in a
variety of formats to meet customers' needs - books, journals, periodicals, looseleafs, CD-ROMs
and online services.

Thomson Reuters is the world’s leading source of intelligent information for businesses and
professionals. We combine industry expertise with innovative technology to deliver critical
information to leading decision makers in the financial, legal, tax and accounting, scientific,
healthcare and media markets, powered by the world’s most trusted news organization. With
headquarters in New York and major operations in LLondon and Eagan, Minnesota, Thomson
Reuters employs more than 50,000 people in 93 countries. For more information, go to
www.thomsonreuters.com.
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