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IDS publishes first analysis of
Government’s Equality Act 2010

e Analysis simplifies complex act for businesses and professionals
e More contentious aspects will not to be decided until after election

Incomes Data Services has published the first authoritative, in-depth analysis of the Equality Act
2010 (the full briefing is available here: http://www.incomesdata.co.uk/areas-of-
expertise/employment-law/downloads/Feature900.pdf)

The Act is a major consolidation of over 30 years’ worth of equality and discrimination law. The
Briefing is available for free to help lawyers, HR professionals, trade unionists, public bodies and
employees prepare for the changes contained in the Act’s 251 pages.

Among the Act’s more controversial provisions are those addressing the equal pay gap and
extending positive action to allow employers to select a candidate from a disadvantaged or
under-represented group when choosing between job candidates as qualified as each other.

However, the Conservative party has suggested that many of the more contentious issues in the
Act, including the extension of positive action and the implementation of socio-economic duties,
would be scrapped should the Conservatives come to power on May 6.

Annabel Rutherford, Editor of IDS Employment Law Brief, says: “This document will provide
clear and concise information and analysis on the Equality Act for businesses and professionals.”

“The Briefing examines the measures put forward in the Act, questioning the extent to which it
is likely to achieve their underlying aims. It also clarifies the way the Act consolidates current
discrimination law and improves existing protection, which may present pitfalls for employers.”

“It also highlights the extent to which the Act’s impact is still unknown. Section 1, for example,
introduces a new duty on public bodies to address socio-economic inequality. This could leave
public bodies open to judicial review proceedings for failure to consider this when recruiting.”

There are also important changes to the territorial scope of discrimination law. Currently, those
who work ‘wholly or partly’ in Great Britain are protected, subject to certain criteria, as are some
employees who work wholly outside Great Britain. The Equality Act is silent as to its territorial
scope, leaving it open to a narrower interpretation by judges.

An IDS Employment Law Guide to the Equality Act, taking into account the position of the
next Government, will be published later this year.
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ENDS

Notes to editors:

1) The article was produced by IDS Employment Law Brief, a twice-monthly journal that
has been reporting on and explaining new employment legislation and cases for over 30
years. Written by an in-house team of specialist employment lawyers, the journal is
valued by legal practitioners and HR professionals alike, and is accompanied by the
acclaimed series of IDS Employment Law Handbooks and Guides. The service is also
used by all employment judges and lay members of the employment tribunals.

2) If you would like to be informed when the IDS Guide on the Equality Act 2010 is
available, please register by emailing enquiries@incomesdata.co.uk

3) To subscribe or to find out further information about IDS Employment Law Brief
please click here.

4) 'The tull text of the Equality Act 2010 can be viewed at
http://www.opsi.gov.uk/acts/acts2010/pdf/ukpga 20100015 en.pdf

Incomes Data Services is the leading UK information and research service on employment
issues, providing a range of publications for employers, trade unions, government departments
and other agencies. In any report it would be helpful if you would include our telephone number
020 7429 6800 and website address (www.incomesdata.co.uk)

Sweet & Maxwell (www.sweetandmaxwell.co.uk) is a leading provider of information and
solutions to the legal and professional markets in the UK and Ireland. With over 200 years of
history and heritage in legal publishing, Sweet & Maxwell offers detailed and specialist
knowledge, understanding, interpretation and commentary across a wide range of subjects in a
variety of formats to meet customers' needs - books, journals, periodicals, looseleafs, CD-ROMs
and the market leading online services, Lawtel and Westlaw UK. Sweet & Maxwell is part of
Thomson Reuters.

Thomson Reuters is the world’s leading source of intelligent information for businesses and
professionals. We combine industry expertise with innovative technology to deliver critical
information to leading decision makers in the financial, legal, tax and accounting, scientific,
healthcare and media markets, powered by the world’s most trusted news organization. With
headquarters in New York and major operations in London and Eagan, Minnesota, Thomson
Reuters employs more than 50,000 people in 93 countries. For more information, go to
www.thomsonreuters.com.
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