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Boardroom bonuses bounce back 
 

 Bonuses for FTSE 100 directors up 22.5% 

 Overall boardroom salaries up 5.1% across the board 

 But bonuses in AIM companies fall 
 
Bonus payments for top UK listed company directors are on the rise again, with bonuses 
jumping for a matched group of FTSE 100 directors increasing by an average 22.5% in the last 
six months1 according to research by Incomes Data Services (IDS).  
 
So far this results season FTSE 100 directors have seen their annual bonuses increase from an 
average £456,418 to £558,918. This is a dramatic recovery from last year’s bonuses for FTSE 
100 directors where they fell by an average of 30%. 
 
Basic salaries of FTSE 100 directors are also the march again, rising by 7% on the previous year, 
while salaries for directors of all listed companies rose by an average of 5.1%. 
 
IDS say that whilst the 5.1% rise is modest compared to pay rises granted to directors in 
previous years it is a faster increase than that of the workforce as a whole. 
 
Steve Tatton, editor of the IDS’s Executive Compensation Review 2010, (ECR) comments:  
 
“It appears that all the signs are that after a period of relative austerity the good times have 
returned to UK boardrooms.” 
 
Steve Tatton added: 
 
“While not all UK listed companies have yet published their annual reports and the final picture 
is yet to emerge, the trend seems clear. On the back of a wave of incentive redesigns and 
recalibrations, coupled with the first signs of economic recovery, all the signs are that boardroom 
bonuses are recovering at a much faster pace than anticipated.” 
 
IDS further explains that the trend has been for the directors of larger companies to see their 
total cash (salary and bonus) rise at a far faster rate than for smaller companies: 
 

 FTSE-100 directors saw their total cash payments increased by an average of 23.4% 

 Mid-250 directors saw their total cash payments increased by an average of 8% 

 Small Cap directors saw their total cash payments increased by an average of 5.3% 

 AIM directors saw their total cash payments fall by an average of 0.8% 

                                                 
1 Six months to January 2010.  
 



 

Smaller companies pay packages stall 
 
Steve Tatton comments: “Smaller companies are traditionally hit harder by a recession, so that 
may explain why the bonuses of directors of these companies are taking longer to recover than 
those of FTSE 100 companies.”  
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Note to editors: 

 
Incomes Data Services is the leading UK information and research service on employment 
issues, providing a range of publications for employers, trade unions, government departments 
and other agencies. In any report it would be helpful if you would include our telephone number 
020 7429 6800 and website address (www.incomesdata.co.uk) 
 
Sweet & Maxwell (www.sweetandmaxwell.co.uk) is a leading provider of information and 
solutions to the legal and professional markets in the UK and Ireland. With over 200 years of 
history and heritage in legal publishing, Sweet & Maxwell offers detailed and specialist 
knowledge, understanding, interpretation and commentary across a wide range of subjects in a 
variety of formats to meet customers' needs - books, journals, periodicals, looseleafs, CD-ROMs 
and online services. 
 
Thomson Reuters is the world’s leading source of intelligent information for businesses and 
professionals.  We combine industry expertise with innovative technology to deliver critical 
information to leading decision makers in the financial, legal, tax and accounting, scientific, 
healthcare and media markets, powered by the world’s most trusted news organization. With 
headquarters in New York and major operations in London and Eagan, Minnesota, Thomson 
Reuters employs more than 50,000 people in 93 countries.  For more information, go to 
www.thomsonreuters.com.  
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Average pay increases and bonuses of listed company directors* by market 
July 2009 to January 2010 (Source ECR) 

 FTSE 100 Mid 250 Small Cap AIM 

Salary increase 09/10 7% 2.5% 1.3% 6.5% 

Total increase in cash (salary 
and bonus) % 09/10 23.4% 8% 5.3% -0.8% 

     

Total Bonus 2008/09 (£) £456,418 £391,271 £103,106 £63,203 

Total Bonus 2009/10 (£) £558,918 £391,327 £112,464 £35,876 
*Data based on matched group of 237 directors who have been in post for two full years drawn 
from 180 listed firms 
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