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In brief
HSBC responds to shareholder activism; PIRC links 
executive pay with corporate responsibility; managers 
work 40 days overtime a year; company cars still ‘essential 
recruitment tool’; computer staff managers in demand
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Budget 2008: a HR perspective 4

Our annual review of the HR implications of the Budget 
outlines the tax measures affecting employee pay and 
benefits

Graduate recruitment plans holding up 6

Drawing on our own and other research we gauge the 
temperature of the graduate recruitment market

Latest trends in reward management 8

A summary of the Chartered Institute of Personnel and 
Development’s (CIPD) latest survey of reward management 
practice

In practice
Business performance cuts executive pay at BP 12

Critics of executive remuneration often point to examples of 
bonus and incentive schemes paying out in the face of poor 
business results, but BP’s latest accounts explain why its 
directors did not receive their long-term incentive awards

Survey round-up
Executive compensation: Inbucon 15

NHS top pay: Capita Health Service Partners 16

Marketing professionals’ pay: Marketing Week and Ball 
and Hoolahan
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Job market 
Retail managers 18

We take a look at the job market for retail managers, 
analysing current trends and salary levels as well as drawing 
on the views of recruitment consultants

Speaker’s corner
Heuristics, biases and long-term incentive plans 21

Sandy Pepper, partner at PricewaterhouseCoopers, explains 
how psychology can provide an insight into directors’ 
remuneration

Stats & facts 24
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