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QinetiQ executives criticised for share gains; HSBC 2
incentives questioned again by Knight Vinke; City

expecting lower bonus awards; provincial cities luring top
marketing talent

Non-executive director fees in the FTSE 100 4

In the first of a two-part survey of FTSE 350 fee levels for
non-executive directors, non-executive chairmen, deputy
chairmen and senior independent directors we provide a
rundown of rates in the FTSE 100

DLA Piper introduces new bonus scheme for 9
lawyers

Robert Halton, Global Chief People Officer at legal firm

DLA Piper explains how the recent introduction of its new

bonus scheme for fee earners fits into a wider programme

of cultural change

Survey round-up

Executive remuneration: Mercer 12
Top pay in smaller firms: Monks 13
HR and personnel staff: Remuneration Economics 14
Company secretaries: Chambers and Partners 15

Job market

ECR surveys in-house lawyers’ pay and benefits 16

Results of our first round-up of the pay and benefits of the
most senior in-house lawyers and their deputies in 22
organisations

Speaker’s corner

How effective is your reward policy? 21

Steve Tatton, editor of the IDS Executive Compensation
Review says HR practitioners should start asking how they
can make sure that their compensation policies are effective

Stats & facts 24
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