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In brief
Salary structures are effective say employers; all change at 
Cable & Wireless; fewer women executive directors on 
FTSE 100 boards; too few sales staff in construction and 
engineering
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Monitor
Management pay prospects 2008 4

In anticipation of the new pay round for managers and 
professionals, we take our annual look at past trends and 
future prospects for the coming year to help those involved 
in planning pay budgets

Latest management pay awards edging 
downwards

9

Results of our latest quarterly round-up of management 
and professional salary reviews for 2007 based on 86 public 
and private sector awards 

In practice
Executive pay at Royal Mail 11

Like other public sector organisations, Royal Mail is under 
pressure to change and it is at such a sensitive time that it 
has just published the remuneration details of its top 
executives

Survey round-up
Directors’ rewards: Croner Reward 14

Voluntary sector executives: ACEVO 15

Actuaries’ pay: Remuneration Economics 16

Computer staff salaries: Salary Services Ltd 17

Job market 
Production managers and senior engineers 18

This month’s job market focuses on the salaries of 
production managers and senior engineers in manufacturing

Speaker’s corner
Practicing what you preach 21

Duncan Brown, Reward Director at 
PricewaterhouseCoopers, asks whether the growing use of 
non-financial measures in bonus schemes is a healthy 
recognition of the importance of factors beyond current year 
budgets or a recipe for confusion and unintended 
consequences

Stats & facts 24
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