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IDS Executive Compensation Review

In brief
Minister wants employers to share degree costs; EMI chief’s 
golden goodbye; Cable & Wireless incentive changes; top 
pay and performance; executive pay in leisure firms; 
HMRC reviews employee car ownership schemes
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Monitor
Network Rail defers directors’ bonuses 4

As a result of recent safety concerns, this year’s 
remuneration round for the directors of Network Rail has 
been particularly difficult

Management salary guidelines

Drawing on our regular monitoring of executive pay awards, 
we look at the salary levels of board members, senior 
managers, middle and junior managers and professional and 
technical staff by organisation size and industry
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In practice
William Hill redesigns senior management 
incentives

9

Iain Ross, HR manager of bookmaker William Hill talked 
to us about its recent redesign of its board and senior 
management reward arrangements

Survey round-up
Executive compensation: Inbucon 12

Chemical engineers: IChemE 13

Finance rewards: Croner Reward 14

Company cars: Alan Jones & Associates 15

Job market 
ECR surveys IT management pay 16

Results of our first ever salary survey of  IT managers based 
on returns from over 40 named organisations

Speaker’s corner
One year on: the impact of ‘A-Day’ in practice 21

June Grant, Head of Pensions and Research at Aon, assesses 
how the new simplified tax rules governing pension schemes 
have worked out in practice for high earners

Stats & facts 24
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