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In brief
Big pay rises in smaller companies; property professionals’ 
pay; graduate salary expectations; gender pay inequalities 
in universities; office managers' pay

2

Monitor
Managerial pay awards easing back 4

Our second pay award round-up for 2007 is based on 272 
separate public and private sector managerial salary 
reviews conducted during February, March and April

Latest trends in management benefits 7

To help keep HR practitioners up-to-date with the latest 
benefits provision and trends, we draw on the findings of 
recently published general and specialist surveys to give an 
overview of current developments

In practice
ICI boosts bonuses and reviews incentives mix 11

Details of the paints, adhesives and speciality products 
firm’s recent changes to its boardroom remuneration 
arrangements designed to ensure directors are incentivised 
to meet its strategic plan

Survey round-up
Trends in executive remuneration: RREV 14

Management pay in smaller firms: RE/CMI 15

Computer staff salaries: Salary Services Ltd 16

Research and development staff: Croner Reward 17

Job market 
Project managers 18

Our latest look at the job market for project managers finds 
that demand has increased considerably

Speaker’s corner
Measure for measure: getting incentive 
targets right

21

Sean Langford of Inbucon questions the value of a ‘one-
size-fits-all’ approach to setting long-term incentive targets, 
arguing that companies need plans that meet their specific 
business needs

Stats & facts 24
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