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Job categories

Accountants, banking & finance

Chartered accountants’ salaries R301/3

City benefits guide — City Pay Associates R308/16

City earnings — City Pay Associates R309/15

City salaries R307/3

Finance rewards — Croner Reward R307/16

Joslin Rowe surveys Scottish finance pay R300/3

Pay awards in retail banking maintain steady pace R305/4

Pay for top asset managers R299/2

Pay reviews main cause of workplace conflict R309/3

Robert Walters surveys newly qualified accountants’ salaries
R303/3

Taxation specialists R300/18

Administrative, secretarial and support staff
Office managers paid up to £70K R302/3

Call centre managers
Call centre heads’ salaries R302/3
Pay for call centre managers R309/17

Company secretaries
Company secretaries — Chambers and Partners R309/16

Company secretaries in smaller companies gain biggest rises
R306/3

Compliance specialists
Compliance specialists R306/17
General insurance market surveyed by IPS R309/3

Computer/IT specialists

Computer staff pay — CEL R306/14

Computer staff pay — SSL R301/17

Computer staff salaries — SSL R307/17

IT staff — National Computing Centre R299/16

Directors

Bonuses and incentives fuel top directors' pay R309/4
Directors’ pay in AIM and SmallCap companies RF
Directors’ pay in Small Cap companies R306/2

Directors’ pensions in the spotlight R308/2

Directors’ pensions worth 26 times national average R299/3
Directors’ rewards — Croner Reward R299/14

Directors’ rewards v footballers’ wages R303/3

Executive pay in the UK — Inbucon R299/15

Executive salaries and benefits — Inbucon R305/13

Fewer FTSE female directors R310/2

FTSE 350 board pay running ahead of UK workforce R307/2
FTSE executives’ pay increases 42.2 per cent R308/2
Management pay in smaller firms — RE/CMI R305/15
Mid-250 directors’ salary rates average £350k R309/2
Parent board and corporate jobs — Monks R305/14

RREV questions bonus disclosure R301/2

Top pay in AIMs companies R299/2

Total reward — New Bridge Street R301/14

Distribution and transport professionals
Distribution and transport — Croner Reward R301/16
Road transport and distribution managers’ pay R299/18

Economists
Business economists’ earnings — Society of Business Economists

R307/15

Electronics staff
Electronics industry rewards — Croner Reward R305/16

Engineers

Engineering industry survey — EEF R301/15
Engineers' rewards — Croner Reward R308/14
Production managers and senior engineers R310/17

Environmental specialists
Environmental specialists —- ENDS R300/15

Finance directors
Mercer compares global executive pay R303/

Graduates

Graduate job market continues to strengthen R301/7
Graduate recruitment update R307/18

Graduate research shows salary expectations rising R304/3
IT student numbers fall R310/2

Pay and Progression for Graduates, 2006 RF73

Health and safety managers
ECR survey of health and safety managers’ pay R304/17

Housing association staff
Housing association directors’ remuneration R300/4
Housing association pay — Inbucon R306/15

Lawyers/barristers

Employee benefits in London law firms R306/3
Lawyers R301/18

Salary war breaks out between top law firms R310/2
Solicitors in private practice — Law Society R303/15

Leisure industry professionals
Leisure industry executives — Janet Salmon R306/13

Pay for performance 2006: Executive pay in 20 major leisure
firms — Janet Salmon R304/3

Managers - general

Management pay in the UK — Inbucon R310/13

Management pay rises by 4.4 per cent say Reward — Croner
Reward R309/2

Management rewards — Croner Reward R302/15

National management salaries — RE/CMI R304/14

Marketing professionals

Marketing professionals’ pay — Marketing Week/Ball and
Hoolahan R303/15
Pay in marketing — Croner Reward R309/14

NHS directors of nursing
nhs:partners surveys nursing directors R300/2

NHS senior managers

Double figure pay rise for NHS chief — redundancies for staff
R302/2

NHS hospital trust salary rises maintain pace R299/2

Top pay in NHS trusts —- NHSP R302/14

NHS trust middle managers
Survey round-up Managers in NHS Trusts - NHSP R303/14

NHS trust senior executives
NHS trust chief executives’ pay outstrips nurses' R304/2

Non-executive directors
Non-executive board fees in the FTSE 350 R308/4
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Non-executive director fees — Monks/PwC R310/14

Non-executive fees — Independent Remuneration Solutions
R300/14

Occupational physicians

Doctors' body recommends rates for occupational physicians
R304/2

Payroll managers

London payroll managers’ salaries surveyed
R300/3

Payroll managers’ pay and benefits R302/17

Personnel managers

Pay Magazine surveys HR and payroll staff R299/3
Personnel professionals — Croner Reward R299/17
Personnel rewards — Croner Reward R310/16

Police chiefs
Chief police pay may be linked to senior review body R310/3

Power generation staff

Power generation pay — SMCL in association with Mercer
R300/17

Property managers

Property professionals — RICS/Macdonald & Company
R304/16

Public sector executives
Public sector rich list compiled in new report R310/3
Top pay in public bodies and agencies R308/17

Purchasing managers
Executive pay in procurement — Purcon R308/15
Purchasing and supply chain professionals — Purcon R302/16

Subjects

Alternative Investment Market
Directors’ pay in AIM and SmallCap companies
Top pay in AIMs companies R299/2

Bonuses

Bonus schemes 'ineffective' R301/3

Bonuses and incentives fuel top directors' pay R309/4

Bonuses buoyant in manufacturing R305/2

Bumper year for City bonuses says CEBR R310/2

CEBR predicts city bonuses R300/2

Do directors' incentives promote wealth creation? R307/21

E-reward surveys bonus scheme practice R309/8

Hay Group surveys top incentives R302/2

HSBC reports on executive pay and policy R302/4

Long-term incentives overhauled at McCarthy & Stone R300/11

Market practice drives incentives at Mitchells & Butlers
R301/11

ONS figures suggest bumper year for bonuses R307/3

Pay prospects 2007 R310/4

Top management bonuses surge ahead R306/4

Broadbanding
Transforming reward at NFU Mutual R309/10

Company cars

Barclays takes responsibility for car fleet R302/10
Benefit trends and provision R302/6

Budget 2006: a HR perspective R303/4
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Purchasing and supply rewards — Croner Reward R304/15

Recruitment consultants
New recruitment industry pay survey R309/3

Retail managers
Retail managers R303/18
Retail sector rewards — Mercer R300/16

Sales and marketing staff

Sales and marketing staff - RE R302/13

Sales staff rewards — Croner Reward R309/13
Scotland salary survey R301/3

Senior sales staff reward policy R305/17

School teachers (England & Wales)
School teachers’ pay reforms continue R299/7

Scientists
DTI studies market for scientists, engineers and technologists

R303/3

Senior civil servants
Senior civil servants, judges and army chiefs R303/7
Top civil servants’ rises R300/3

Social care staff
IDS reviews housing and social care salaries R302/3

University lecturers
University lecturers agree three-year deal R305/3

University vice-chancellors
University vice-chancellors’ pay R302/3

Voluntary sector staff
Charity pay - RE R310/15

Company cars are third in benefit charts R308/3

Fewer company cars on the road R305/7

Firms face prosecution for mobile phone use in cars R307/3

Fuel-only rates for company car drivers published R307/3

Goodbye company car? R306/21

HMRC review of Employee Car Ownership Schemes R304/3

HR tax guide 2005/06 RF72

UK employers lead Europe in company car cash alternatives
R305/3

Whitbread redesigns company car scheme R299/11

Corporate governance

ABI updates executive remuneration guidelines R300/2

Boardroom transparency: a smaller company view R309/22

CEO turnover at record high across the globe R305/3

CIS exposes the dirty dozen tricks of directors’ pay R299/2

Directors’ pay — the dirty dozen R300/21

Directors ‘skim’ value from shareholders R304/21

Investors force out Skyepharma chairman R300/2

Kazakhmys defies corporate governance rules R308/2

Playing the game: the remuneration committee’s dilemma
R310/21

RREV questions bonus disclosure R301/2

Size, not performance counts R310/2

Two amendments to Combined Code suggested R299/2

US putting executive pay under the microscope R302/21

US tightens top pay disclosure requirements R307/3
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Differentials
From job evaluation to people evaluation R299/21
Pay differentials in the UK’s top companies R300/8

Directors

Bonuses and incentives fuel top directors’ pay R309/4
Directors’ pay in AIM and SmallCap companies

Directors’ pay in Small Cap companies R306/2

Directors’ pensions in the spotlight R308/2

Directors’ pensions worth 26 times national average R299/3
Directors’ rewards — Croner Reward R299/14

Directors’ rewards v footballers’ wages R303/3

Executive pay in the UK - Inbucon R299/15

Executive salaries and benefits — Inbucon R305/13

Fewer FTSE female directors R310/2

FTSE 350 board pay running ahead of UK workforce R307/2
FTSE executives’ pay increases 42.2 per cent R308/2
Management pay in smaller firms — RE/CMI R305/15
Mid-250 directors’ salary rates average £350k R309/2
Parent board and corporate jobs — Monks R305/14

RREV questions bonus disclosure R301/2

Top pay in AIMs companies R299/2

Top pay in divisions and subsidiaries — Monks R307/14
Total reward — New Bridge Street R301/14

Diversity
NHS trusts lead the way on boardroom gender diversity R307/7

Earnings statistics

Bonuses buoyant in manufacturing R305/2
North-South pay divide challenged R302/2
ONS reports pay growth drops R299/3
Take-home pay up 5.3 per cent R299/2

UK tops European executive pay league R304/2

ECR salary surveys

Bonuses and incentives fuel top directors’ pay R309/4
Compliance specialists R306/17

ECR survey of health and safety managers’ pay R304/17
Graduate recruitment update R307/18

Housing association directors’ remuneration R300/4
Lawyers R301/18

Non-executive board fees in the FTSE 350 R308/4

Pay awards in retail banking maintain steady pace R305/4
Pay for call centre managers R309/17

Payroll managers’ pay and benefits R302/17

Production managers and senior engineers R310/17
Retail managers R303/18

Senior sales staff reward policy R305/17

Taxation specialists R300/18

Top management bonuses surge ahead R306/4

Top pay in public bodies and agencies R308/17

Employee attitudes
43 per cent of employees satisfied with salary R310/3

Employee benefits

Benefit trends — Thomsons Online Benefits R303/17
Benefit trends and provision R302/6

Company cars are third in benefit charts R308/3
Employee benefits in London law firms R306/3
Employee benefits: Origen — Origen R306/16

How effective are flexible benefits? R308/21

HR tax guide 2005/06 RF72

Equal pay
Fewer FTSE female directors R310/2

‘Glass ceiling’ alive and well in smaller companies R303/2

NHS trusts lead the way on boardroom gender diversity R307/7
Top pay in public bodies and agencies R308/17

Women yet to break through the glass ceiling, says EOC R300/3

Golden hellos, handcuffs and handshakes
Golden handshakes tax exemption narrowed R307/2

Graduates

Graduate job market continues to strengthen R301/7
Graduate recruitment update R307/18

Graduate research shows salary expectations rising R304/3
IT student numbers fall R310/2

Pay and Progression for Graduates, 2006 RF73

Heath and safety
Firms face prosecution for mobile phone use in cars R307/3

HR policy & practice

Development, not money motivates managers R299/3

Inflation forecasts

Inflation forecast to rise, then fall R309/2

Inflation forecasts R303/2

Inflation set to continue at around 3 per cent R305/2
Inflation set to slow say economists R300/3

International pay

DTT studies market for scientists, engineers and technologists
R303/3

Mercer compares global executive pay R303/2

New book looks at senior executive reward R308/3

UK tops European executive pay league R304/2

US CEO packages bigger than UK or France R308/3

US executives bite back R306/2

US has wealthiest managers R309/3

US putting executive pay under the microscope R302/21

US tightens top pay disclosure requirements R307/3

Job evaluation
From job evaluation to people evaluation R299/21

Job families

Job families show potential for promotion and lateral
progression R302/3

Transforming reward at NFU Mutual R309/10

Labour markets
Graduate job market continues to strengthen R301/7

Labour turnover
CEO turnover at record high across the globe R305/3

Long-term incentives

Boardroom pay at the BBC R306/7

Do directors' incentives promote wealth creation? R307/21
Hay Group surveys top incentives R302/2

HSBC reports on executive pay and policy R302/4

Long-term incentives overhauled at McCarthy & Stone R300/11

Market practice drives incentives at Mitchells & Butlers
R301/11
New senior incentive plan at Cable & Wireless R307/11

National Insurance

Budget 2006: a HR perspective R303/4

HR tax guide 2005/06 RF72

An HR view of the pre-Budget statement R299/4

Pay analysis
Average earnings up R301/3
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ECR’s management pay award round-up August-October 2006
R310/8

ECR’s management pay award round-up February-April 2006
R304/4

ECR’s management pay award round-up May-July 2006
R307/4

ECR’s management pay award round-up November 2005-
January 2006 R301/4

Manufacturing pay settlements fall sharply R301/2

Pay prospects 2007 R310/4

Pay benchmarking
HSBC reports on executive pay and policy R302/4
Key management benchmarks: Ford and BAT R310/10

Pensions

A-day’s coming — be prepared! R301/21

Benefit trends and provision R302/6

Boardroom pay at the BBC R306/7

Directors’ pensions in the spotlight R308/2

Directors’ pensions worth 26 times national average R299/3
HR tax guide 2005/06 RF72

An HR view of the pre-Budget statement R299/4

HSBC reports on executive pay and policy R302/4
Mercer asks for pension lump sum clarification R310/2
New guide to pensions compliance from IDS R304/3
Salary sacrifice funds extra pension contributions R306/3

Performance pay/appraisal

Managing reward at John Lewis Partnership R305/10

Online systems support global pay planning at Honeywell
R303/11

Pay modernisation at Northumbria University R306/10

Performance management toolkit from e-reward R300/2

Private medical insurance

Benefit trends and provision R302/6

Public sector pay

Public sector rich list compiled in new report R310/3

Top pay in public bodies and agencies R308/17
Recruitment/retention

CIPD surveys recruitment, retention and turnover R308/3
City vacancies up R304/2

No change in recruitment activity expected R310/3

Recruitment rises says Manpower R299/3
Sharp increase in online recruitment R300/2

Case studies

Barclays Bank
Barclays takes responsibility for car fleet R302/10

British American Tobacco
Key management benchmarks: Ford and BAT R310/10

Centrica
Centrica re-balances its executive incentive plans R308/11

Ford Motor Company
Key management benchmarks: Ford and BAT R310/10

Honeywell
Online systems support global pay planning at Honeywell R303/11

John Lewis Partnership
Managing reward at John Lewis Partnership R305/10
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Regional pay

Joslin Rowe surveys Scottish finance pay R300/3
London payroll managers’ salaries surveyed R300/3
North-South pay divide challenged R302/2
Scotland salary survey R301/3

Reward management

Front-line managers blocking reward strategies R301/3
Front-line managers key to reward management R303/21

Key management benchmarks: Ford and BAT R310/10
Making reward strategic R307/3

Managing reward at John Lewis Partnership R305/10

New book looks at senior executive reward R308/3

Piggy in the middle or confessions of a pay consultant R305/21
Transforming reward at NFU Mutual R309/10

Salary checkers
New TUC website allows employees to compare salaries R303/2

Salary sacrifice
Salary sacrifice funds extra pension contributions R306/3

Share and share option schemes

Benefit trends and provision R302/6

Hay Group surveys top incentives R302/2

HR tax guide 2005/06 RF72

Long-term incentives overhauled at McCarthy & Stone R300/11

Monte Carlo simulation for 3i CEO R308/3

Move away from share options continues R306/2

SAYE bonus rates change R309/2

Share options out of favour in Europe says Mercer — Mercer
R305/2

Share schemes cut £4.6 billion off top firms’ profits R308/2

Vodafone lowers share option performance conditions R307/2

Skills shortages

An HR view of the pre-Budget statement R299/4

Skills shortages holding back London-based business R305/2
Skills shortages increase R301/2

Taxation

Budget 2006: a HR perspective R303/4

HR tax guide 2005/06 RF72
An HR view of the pre-Budget statement R299/4

Workplace conflict
Pay reviews main cause of workplace conflict R309/3

McCarthy & Stone
Long-term incentives overhauled at McCarthy & Stone R300/11

Mitchells & Butlers
Market practice drives incentives at Mitchells & Butlers R301/11

NFU Mutual
Transforming reward at NFU Mutual R309/10

Northumbria University
Pay modernisation at Northumbria University R306/10

Renesas Technology Europe
Renesas addresses market-based pay challenges R304/11

Whitbread
Whitbread redesigns company car scheme R299/11
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Organisations

Private sector
3i
Monte Carlo simulation for 3i CEO R308/3

Alliance & Leicester

3 percent plus lump sum for Alliance & Leicester managers
R309/3

Anglian Water
Managers' salaries at Anglian Water R307/3

Barclays Bank
Barclays takes responsibility for car fleet R302/10

The Body Shop

Body shop managers' increase averages 3 per cent R308/3
British American Tobacco

Key management benchmarks: Ford and BAT R310/10

Brixton
Changes to Brixton directors’ retirement age, pensions R303/2

Cable & Wireless
New senior incentive plan at Cable & Wireless R307/

Centrica
Centrica re-balances its executive incentive plans R308/11

Daily Mail and General Trust
DMGT NED fees up R301/2

Ford Motor Company
Key management benchmarks: Ford and BAT R310/10

Halfords
Halfords’ store managers’ pay R305/3

Homeserve
Homeserve directors take home double figure increase R306/2

Honeywell

Online systems support global pay planning at Honeywell
R303/11

House of Fraser

Special bonuses for House of Fraser directors R304/3
HSBC

HSBC reports on executive pay and policy R302/4

The Independent
2.5 per cent increase at The Independent R306/3

Investec
Non-executive fees rise at Investec R306/2

John Lewis Partnership
Managing reward at John Lewis Partnership R305/10

Kazakhmys
Kazakhmys defies corporate governance rules R308/2

Public sector

Armed Forces Review Body
Armed forces’ pay increasing by 3 per cent R301/

Kingfisher
9.8 per cent salary increase for Kingfisher executive directors
R304/2

Land Securities
Land Securities increases average 11 per cent R306/2

Liontrust Asset Management
Pay costs at Liontrust Asset Management R305/2

Lloyds TSB
3 per cent awarded at Lloyds TSB R307/

Matalan
2 per cent for Matalan store managers R306/3

McCarthy & Stone
Long-term incentives overhauled at McCarthy & Stone R300/11

Mills & Reeve

Salary sacrifice funds extra pension contributions R306/3

Mitchells & Butlers

Market practice drives incentives at Mitchells & Butlers
R301/11

Morgan Sindall
Morgan Sindall directors receive maximum bonus R302/2

Nationwide Building Society
Salary increases at Nationwide R310/3

Network Rail
Network Rail board receive bonuses in face of losses R305/2

NFU Mutual
Transforming reward at NFU Mutual R309/10

Plus Net
Plus Net rewards AIMs admission R302/3

Renesas Technology Europe
Renesas addresses market-based pay challenges R304/11

Royal and Sun Alliance
Royal and Sun Alliance executives' salaries R303/3

Scottish & Southern Energy
Scottish and Southern pay review R302/2

Vodafone
Vodafone lowers share option performance conditions R307/2

Whitbread
Whitbread redesigns company car scheme R299/11

Xerox UK
Average increases of 3 per cent for Xerox managers R309/2

BBC
Boardroom pay at the BBC R306/
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Canterbury City Council
Canterbury City Council salaries R303/

Civil Aviation Authority
CAA economists' salaries R308/2

Civil service
Senior civil servants
Top civil servants’ rises R300/

Dartford Borough Council

3 per cent increase for Dartford Borough Council managers

R305/

Health and Safety Executive
HSE inspectors awarded 4 per cent average increase R304/

National Health Service
NHS trusts lead the way on boardroom gender diversity R307/
NHS directors of nursing

nhs:partners surveys nursing directors R300/
NHS doctors and dentists

Public sector review body report R304/
NHS trust senior executives

NHS trust chief executives’ pay outstrips nurses’ R304/
Nurses, midwives and allied medical professionals

Public sector review body report R304/

Surveys

CEL
Computer staff pay R306/14

Chambers and Partners
Company secretaries R309/16

City Pay Associates
City benefits guide R308/16
City earnings R309/15

Croner Reward

Directors’ rewards R299/14
Distribution and transport R301/16
Electronics industry rewards R305/16
Engineers’ rewards R308/14

Finance rewards R307/16

Management pay rises by 4.4 per cent say Reward R309/2
Management rewards R302/15

Pay in marketing R309/14

Personnel professionals R299/17
Personnel rewards R310/16

Purchasing and supply rewards R304/15
Sales staff rewards R309/13

EEF
Engineering industry survey R301/15

ENDS
Environmental specialists R300/15

Inbucon

Executive pay in the UK R299/15
Executive salaries and benefits R305/13
Housing association pay R306/15
Management pay in the UK R310/13
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Northumbria University
Pay modernisation at Northumbria University R306/

Police
Police chiefs
Chief police pay may be linked to senior review body R310/

Prison service
Prison governors and staff
Public sector review body report R304/

Public Bodies and Agencies

Public sector executives — top pay in public bodies and agencies
R308/17

School teachers (England & Wales)

School teachers (England & Wales)
School teachers’ pay reforms continue R299/

Universities
University lecturers

University lecturers agree three-year deal R305/
University vice-chancellors

University vice-chancellors' pay R302/
University Hospital of North Staffordshire
NHS senior managers

Double figure pay rise for NHS chief — redundancies for staff
R302/

Independent Remuneration Solutions
Non-executive fees R300/14

Janet Salmon
Leisure industry executives R306/13

Pay for performance 2006: Executive pay in 20 major leisure
firms R304/3

Law Society
Solicitors in private practice R303/15

Marketing Week
Marketing professionals’ pay R303/15

Mercer
Retail sector rewards R300/16

Monks

Parent board and corporate jobs R305/14
Top pay in divisions and subsidiaries R307/14
Monks/PwC

Non-executive director fees R310/14

National Computing Centre
IT staff R299/16

New Bridge Street
Total reward R301/14

NHSP
Survey round-up Managers in NHS Trusts R303/14
Top pay in NHS trusts R302/14

Origen
Employee benefits: Origen R306/16
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Purcon

Executive pay in procurement R308/15

Purchasing and supply chain professionals R302/16
RE

Charity pay R310/15

Sales and marketing staff R302/13

RE/CMI

Management pay in smaller firms R305/15
National management salaries R304/14

RICS/Macdonald & Company
Property professionals R304/16

SMCL in association with Mercer
Power generation pay R300/17

Society of Business Economists
Business economists’ earnings R307/15

SSL
Computer staff pay R301/17
Computer staff salaries R307/17

Thomsons Online Benefits
Benefit trends R303/17
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