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Job categories

Accountants, banking & finance

Accountancy professionals R289/18

City professionals R296/18

City professionals - Monks R289/15

City recruitment salaries increase R288/3

Finance rewards — Croner Reward R295/14

Financial services staff - RE R289/17

Hays surveys accountants’ pay — Hays Accountancy and
Finance R296/2

IPS surveys general insurance market R298/2

Market update on public and private sector accountancy
specialists — Reed Accountancy R292/3

Not a bumper year for City bonuses R298/3

Pay awards in retail banking organisations R288/4

Salary rises for taxation professionals R292/2

Architects
Architects’ pay — RIBA R295/17

Armed forces staff
Public sector review body report R291/3

Call centre managers
Pay for call centre managers R297/14

Chief police officers
Police chief inspectors’ pay R297/2

Compensation and benefits specialists
Compensation and benefits specialists R294/17

Compliance specialists
Compliance specialists R293/18

Computer/IT specialists

Computer staff in the finance sector - CEL R288/3
Computer staff salaries — SSL R291/16

IT professionals — National Computing Centre R288/16
IT staff skills survey — iProfileStats R297/11

Mercer surveys global IT pay R295/3

Construction industry professionals

Hays guide to building services’ salaries — Hays Building Services/
Building Services Journal R293/3

Design industry
Average management salary levels in the design sector R290/25

Directors

Boardroom remuneration — Hay R296/14

Deloitte reports on top pensions R289/3

Directors’ rewards — Croner Reward R288/15

FTSE 500 executives expect 4 per cent rises R294/2
Incentive schemes boost FTSE 100 directors’ earnings R297/4
IRS report on investment trust directors’ fees R287/2
National management salaries — RE/CMI R292/12

New guide to directors’ remuneration R290/3

TMT directors’ fees R294/2

Top paid parent board and corporate jobs — Monks R292/13
Top pay in AIM companies R291/4

Top pay in small firms — Monks R287/14

Total reward — New Bridge Street R288/14

Distribution and transport professionals
Distribution and transport staff — Croner Reward R294/16

Electronics staff
Pay in the electronics industry — Croner Reward R292/2

Engineers
Engineering industry survey — EEF R288/17
Engineering pay - RE R287/17

Environmental specialists
Pay in the environment sector —- ENDS R289/3

Event management
Event management salaries R298/3
Gender pay gap in conference & exhibitions sector R296/2

Facilities managers
ECR survey of facilities managers’ pay and benefits R298/16

Finance directors
Finance directors in the NHS R294/8

Football managers
Premiership football managers’ salaries R291/3

Graduates

Atkins rethinks graduate recruitment R289/11

Graduate recruitment in focus R295/18

Graduate starting salaries — Association of Graduate Recruiters
R289/14

Graduates’ average earnings higher R297/3

MBA graduate salaries — Association of MBAs R291/17

Mixed picture for graduates in 2005 R288/7

New graduate scheme at Badenoch & Clark R295/11

Pay and progression for graduates 2005 RF68

Health and safety managers

IOSH surveys health and safety managers - IOSH/Macmillan
Davies Hodes R296/3

Housing association staff
Housing association pay — Inbucon R290/16
Housing association salaries — Inbucon R296/17

Interim managers
Demand for interim managers highest since 2001 R288/2

Lawyers/barristers

Newly-qualified lawyers’ pay steady finds Hays R297/3
Salaries of lawyers in industry R291/3

Solicitors’” workload increases bonuses R293/3

Leisure industry professionals
Leisure industry executives — Janet Salmon R294/14

Pay for performance 2005: executive pay in major leisure
firms R291/2

Local authority chief executives
The managers’ benchmark pay report 2005/06 RF71 88

Local authority chief officers
The managers’ benchmark pay report 2005/06 RF71 91

Management consultants
Management consultants — MCIS R292/14

Managers - general

Management pay in smaller firms — RE/CMI R293/15
Managers now largest occupational group in economy R292/3
Managers’ pay — Croner Reward R290/15
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Pay in divisions and subsidiaries — Monks R293/14
Salaries in small and medium-sized firms — PPC R294/3

Marketing professionals

Marketing professionals R291/18

Marketing professionals’ pay — Croner Reward R296/15

Marketing professionals’ salary survey — Marketing Week/Ball
and Hoolahan R288/2

NHS managers
NHS trust middle managers - NHSP R291/15

NHS senior managers
NHS trust chief awarded double figure salary rise R296/2
Where next on NHS senior managers’ pay? R292/21

Non-executive directors

New research shows board mix slow to change R294/2
Non-executive directors’ fees gather pace R293/4
Non-executive fees — Monks R290/14

Occupational physicians
Guidance published for occupational physicians’ pay R293/3

0il and gas professionals
Oilfield engineering — SMCL Energy/Mercer HR R295/15

Payroll managers
ECR surveys payroll managers’ pay and benefits R290/7

Pensions specialists
Pensions staff earnings — RE R290/17

Personnel managers

Executive pay in the UK - Inbucon R294/13
Personnel professionals — Croner Reward R287/16
Physicists

Physicists’ earnings — Institute of Physics R296/16

Primary care trust chief executives
Top pay in NHS trusts —- NHSP R291/14

Prison governors and staff
Public sector review body report R291/2

Subjects

Alternative Investment Market
Top pay in AIM companies R291/4

Bonuses

Bonus trends give mixed signals in 2005 R294/4

BP ends option grants for executive directors R292/9
Deferred bonus: fashion victim? R298/21

Friends Provident reviews its bonus pay R288/10

Incentive schemes boost FTSE 100 directors’ earnings R297/4
Not a bumper year for City bonuses R298/3

Pay prospects 2006 R298/4

Reg Vardy details annual bonus targets R295/2
Restructuring senior executive remuneration at Aviva R293/11
SMG reshapes boardroom remuneration R297/8

Broadbanding
Broad-banding lacking the same appeal as broad-grading R287/3

Childcare
Budget 2005 — the HR view R290/4
HR view of the pre-Budget statement R287/4

2

Production managers
Production managers’ pay R296/4

Project managers

Project management professionals
R290/18

Property managers
Property professionals — Estates Gazette/PSD R297/12
Property professionals — RICS/Macdonald & Company R292/15

Public sector executives
Adams surveys top public sector pay in Scotland R297/3

Top pay in local government, public bodies and
agencies R292/16

Purchasing managers

Purchasing and supply specialists — Croner Reward R293/16
Purchasing professionals and retail buyers R288/18

Supply chain professionals — Purcon Consultants R295/16

Retail managers
Retail managers R287/18
Retail sector pay — Hay R289/16

Sales and marketing staff

Adecco salary survey R294/3

Pay and incentive policy for senior sales staff R287/7
Rewarding sales staff — Croner Reward R297/13

Sales incentives and effective sales performance R287/21

School teachers (England & Wales)
Public sector review body report R291/3

Senior civil servants
Paying for contribution RF69 43
Public sector review body report R290/11

Travel industry staff
Travel industry salaries — Croner Reward R289/3 3

Voluntary sector staff
Voluntary sector executives — ACEVO R298/14
Voluntary sector executives — ACEVO R287/15

Company cars

Benefit trends and provision R289/8
Company car numbers fall R297/3

Company car round-up R292/7

HR Tax Guide 2004/05 RF67

HR view of the pre-Budget statement R287/4

Corporate governance
44 per cent of FTSE 100 not complying with combined

code R294/3
Company secretaries surveyed on corporate governance R298/2
Corporate governance: still a moving target R295/21
Employees should sit on remcoms, says new report R287/3
Greenbury — 10 years after R294/21
Most firms not fully compliant with combined code R297/2
New research shows board mix slow to change R294/2
Pay and performance link unclear to shareholders R288/2
Senior management pay disclosure gathers momentum R295/7
TUC says top pay rises should be in line with employees R288/2
White paper seeks to promote shareholder engagement R290/2
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Corporate performance
Corporate performance and higher pay correlate R294/3

Directors

Boardroom remuneration — Hay R296/14

Deloitte reports on top pensions R289/3

Directors’ rewards — Croner Reward R288/15

FTSE 500 executives expect 4 per cent rises R294/2
Incentive schemes boost FTSE 100 directors’ earnings R297/4
IRS report on investment trust directors’ fees R287/2
National management salaries — RE/CMI R292/12

New guide to directors’ remuneration R290/3

TMT directors’ fees R294/2

Top paid parent board and corporate jobs — Monks R292/13
Top pay in AIM companies R291/4

Top pay in small firms — Monks R287/14

Total reward — New Bridge Street R288/14

Earnings statistics

Annual survey of hours and earnings — Office for National
Statistics R298/13

New pay data from the Office for National Statistics R287/2

UK 2005 pay rises 1.6 percentage points above inflation R287/2

ECR salary surveys

Accountancy professionals R289/18

Compensation and benefits specialists R294/17

Compliance specialists R293/18

ECR survey of facilities managers’ pay and benefits R298/16
ECR surveys payroll managers’ pay and benefits R290/7
Incentive schemes boost FTSE 100 directors' earnings R297/4
Marketing professionals R291/18

Non-executive directors’ fees gather pace R293/4

Pay and incentive policy for senior sales staff R287/7
Production managers’ pay R296/4

Project management professionals R290/18

Retail managers R287/18

Top pay in local government, public bodies and agencies
R292/16

Employee attitudes
Trust in senior managers declining, reports CIPD R287/3

Why employee surveys fail...and how to achieve
success — Mercer R295/3

Employee benefits

Benefit trends and provision R289/8

Employee Benefits surveys flexible benefits R291/2

HR Tax Guide 2004/05 RF67

Jardine Lloyd Thompson surveys rewards and benefits R290/3

Equal pay
Gender pay gap in conference & exhibitions sector R296/2

Top pay in local government, public bodies and agencies
R292/16

Graduates

Atkins rethinks graduate recruitment R289/11

Graduate recruitment in focus R295/18

Graduate starting salaries — Association of Graduate
Recruiters R289/14

Graduates’ average earnings higher R297/3

MBA graduate salaries — Association of MBAs R291/17

Mixed picture for graduates in 2005 R288/7

New graduate scheme at Badenoch & Clark R295/11

Pay and progression for graduates 2005 RF68

Heath and safety
HR directors unaware of at-work road safety risks R288/3

HR policy & practice

Five things you should know about pay R288/21
Paying for contribution RF69

Talent in the pipeline at Co-operative Financial
Services R296/11

Human capital management
Failure to use human capital metrics is missed
opportunity R296/3

Inflation forecasts

Inflation expected to fall R297/2

Inflation forecast to drop R291/3

Latest inflation forecasts from City economists R288/3

International pay
Right remuneration for US CEOs R293/3

Labour markets
Managers now largest occupational group in economy R292/3

Labour turnover
CIPD surveys recruitment, retention and turnover R293/2
UK chief executives likely to leave for poor performance R292/2

Long-term incentives
Annual and long-term incentives — Monks R298/15
BP ends option grants for executive directors R292/9
Incentive schemes boost FI'SE 100 directors’ earnings R297/4
Restructuring senior executive remuneration at Aviva R293/11
Sainsbury’s introduces new LTIP as part of recovery

plan R298/10
SMG reshapes boardroom remuneration R297/8

National Insurance

Budget 2005 — the HR view R290/4

HR Tax Guide 2004/05 RF67

HR view of the pre-Budget statement R287/4

Pay analysis

Accounts indicate rise in salary costs R289/2

ECR’s management pay award round-up November
2004-January 2005 R289/4

ECR’s management pay award round-up February-April
2005 R292/4

ECR’s management pay award round-up May-July 2005
R295/4

Management pay awards steady R298/2

Pay prospects 2006 R298/4

Pay benchmarking
The managers' benchmark pay report 2005/06 RF71

Pensions

Benefit trends and provision R289/8

Budget 2005 — the HR view R290/4

Deloitte reports on top pensions R289/3

HR Tax Guide 2004/05 RF67

Labour Research analyses top pensions R298/2

Pensions, tax and senior executives R293/21

TUC says top pay rises should be in line with employees R288/2

Performance pay/appraisal

Can rewards drive business performance? R296/21

New performance-based scheme at Kingston
Communications R295/2

Paying for contribution RF69
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Performance management surveyed by e-reward R294/2
Performance-related pay at Imperial College R291/11

Private medical insurance

Benefit trends and provision R289/8

More employers offering subsidised medical benefits R290/3
Rising healthcare premiums concern employers R288/2

UK corporate healthcare — Towers Perrin R293/17

Public sector pay
Adams surveys top public sector pay in Scotland R297/3

Top pay in local government, public bodies and agencies
R292/16

Recruitment/retention

Average recruitment salaries in City rise 7.5 per cent R293/2
CIPD surveys recruitment, retention and turnover R293/2
City professionals R296/18

Compliance specialists R293/18

Demand for executives and professionals strong R290/3
Private equity tempts listed company executives 296/2

RCI surveys recruitment difficulties R296/3

Recruitment difficulties ahead R289/3 3

Recruitment problems at NHS trusts R298/3

Rise in the number of people placed in permanent jobs R291/2
Stable employment pattern returns to City R295/3

Surveys show job prospects slowing R295/2

UK online job demand upwards R293/3

Voluntary organisations in Scotland face recruitment
crisis R290/3

Regional pay
Adams surveys top public sector pay in Scotland R297/3
Joslin Rowe London salary survey R298/3

Reward management
Can rewards drive business performance? R296/21
Career family structures R290/21

Case studies

Accenture
Paying for contribution RF69/22

Airbus UK
Paying for contribution RF69/26

Alfa Laval
The managers’ benchmark pay report 2005/06 RF71/14

Atkins
Atkins rethinks graduate recruitment R289/11

Aviva
Restructuring senior executive remuneration at Aviva R293/11

Avon Cosmetics
The managers’ benchmark pay report 2005/06 RF71/61

Badenoch & Clark
New graduate scheme at Badenoch & Clark R295/11

Barclays Bank
The managers’ benchmark pay report 2005/06 RF71/29

BBC
The managers’ benchmark pay report 2005/06 RF71/73
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Evaluating changes in pay systems R291/21

Guru questions ‘dangerous half-truths’ about incentives R297/2
Manage reward or reward new management R297/21

New CIPD reward management survey R289/7

Pay modelling software — a model solution? R296/8

Sales incentives and effective sales performance R287/21

Salary surveys - directory
Directory of Salary Surveys 2005/06 REF70

Share and share option schemes

Accounting changes may hit FTSE 100 profits R296/2

Barclays Bank to replace executive share option scheme R290/2
BP ends option grants for executive directors R292/9

HR Tax Guide 2004/05 RF67

IFRS 2: the impact on share plan design R289/21

Mercer polls companies on accounting for share options R287/3
Share option scheme concern at Tate & Lyle R295/2

Standard Chartered accounts indicate new rules having impact
on disclosure R290/2
Switch from share options gathering pace R294/2

Succession planning
IDS focuses on succession planning R295/3

Taxation

Budget 2005 — the HR view R290/4

HR Tax Guide 2004/05 RF67

HR view of the pre-Budget statement R287/4

Training

New graduate scheme at Badenoch & Clark R295/11

Transparency

Greater transparency following ownership changes called
for R287/3

Work-life balance

City talent drought if work-life balance not addressed R289/2

Biotechnology and Biological Sciences Research
Council
The managers’ benchmark pay report 2005/06 RF71/75

BP

BP ends option grants for executive directors R292/9

Britannia Building Society

The managers’ benchmark pay report 2005/06 RF71/31
British Airways

The managers’ benchmark pay report 2005/06 RF71/48
British American Tobacco

Leadership and reward at British American Tobacco R287/11
The managers’ benchmark pay report 2005/06 RF71/16

BT Group
The managers’ benchmark pay report 2005/06 RF71/50

Centrica
The managers’ benchmark pay report 2005/06 RF71/52

Civil service
Paying for contribution RF69/43
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Co-operative Financial Services
Talent in the pipeline at Co-operative Financial Services R296/11

Companies House
The managers’ benchmark pay report 2005/06 RF71/78

Crown Prosecution Service

The managers’ benchmark pay report 2005/06 RF71/81
Diageo

Paying for contribution RF69/30

DSG International

The managers’ benchmark pay report 2005/06 RF71/63
Edexcel

Paying for contribution RF69/32

FedEx Express Europe Inc
The managers’ benchmark pay report 2005/06 RF71/65

Ford Motor Company
The managers’ benchmark pay report 2005/06 RF71/18

Friends Provident

Friends Provident reviews its bonus pay R288/10
The managers’ benchmark pay report 2005/06 RF71/33

Halfords
The managers’ benchmark pay report 2005/06 RF71/67

HBOS
The managers’ benchmark pay report 2005/06 RF71/37

Highways Agency
The managers’ benchmark pay report 2005/06 RF71/83

HM Treasury
The managers’ benchmark pay report 2005/06 RF71/85

HSBC
The managers’ benchmark pay report 2005/06 RF71/40

Imperial College
Performance-related pay at Imperial College R291/11

Lloyds TSB
The managers’ benchmark pay report 2005/06 RF71/43

Local authority chief executives
The managers’ benchmark pay report 2005/06 RF71/88

Local authority chief officers
The managers’ benchmark pay report 2005/06 RF71/91

Organisations

Private sector

Accenture

Paying for contribution RF69/22
AEGON UK

Career families at AEGON UK R290/21
Airbus UK

Paying for contribution RF69/26

Alfa Laval
The managers’ benchmark pay report 2005/06 RF71/14

Marylebone Cricket Club
Reward at the MCC: the view from the Longroom R294/10

Nationwide Building Society
The managers’ benchmark pay report 2005/06 RF71/45

Nissan
The managers’ benchmark pay report 2005/06 RF71/20

npower
The managers’ benchmark pay report 2005/06 RF71/54

Oxfam
Paying for contribution RF69/36

PSA Peugeot Citroén
The managers’ benchmark pay report 2005/06 RF71/22

Rolls-Royce Defence Aerospace
Paying for contribution RF69/40

Romec
The managers’ benchmark pay report 2005/06 RF71/56

Royal Mail

The managers’ benchmark pay report 2005/06 RF71/94

Sainsbury’s

Sainsbury’s introduces new LTIP as part of recovery plan
R298/10

Severn Trent Water

The managers’ benchmark pay report 2005/06 RF71/59

SMG
SMG reshapes boardroom remuneration R297/8

Tesco

The managers’ benchmark pay report 2005/06 RF71/69
Paying for contribution RF69/47

Thales UK

The managers’ benchmark pay report 2005/06 RF71/24

Transport for London
The managers’ benchmark pay report 2005/06 RF71/97

Unilever
The managers’ benchmark pay report 2005/06 RF71/26

University of Nottingham
Paying for contribution RF69/50

Allen & Overy
Profit sharing at Allen & Overy R295/2

Alliance & Leicester
Senior salaries at Alliance & Leicester R298/3

Atkins
Atkins rethinks graduate recruitment R289/11

Aviva
Restructuring senior executive remuneration at Aviva R293/11
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Avon Cosmetics
The managers’ benchmark pay report 2005/06 RF71/61

B&Q
B&Q bonus targets not met R291/2

Badenoch & Clark
New graduate scheme at Badenoch & Clark R295/11

Barclays Bank

Barclays Bank to replace executive share option scheme R290/2

The managers’ benchmark pay report 2005/06 RF71/29

Boots
Boots’ new incentive plan doubles CEO awards R293/2

BP
BP ends option grants for executive directors R292/9

Brambles Industries
Brambles discloses senior executive pay R297/2

Britannia Building Society

The managers’ benchmark pay report 2005/06 RF71/31
Salary rises at Britannia Building Society R289/3

British Airways

The managers’ benchmark pay report 2005/06 RF71/48
British American Tobacco

Leadership and reward at British American Tobacco R287/11
The managers’ benchmark pay report 2005/06 RF71/16
British Energy

New salary range at British Energy R296/3

British Nuclear Fuels
Salary increases R291/2

BT Group
The managers’ benchmark pay report 2005/06 RF71/50

Carnival

Carnival’s directors earn 99 times more than their
employees R290/2

Centrica
The managers’ benchmark pay report 2005/06 RF71/52

Civil Aviation Authority
CAA awards 3.4 per cent R293/2

Co-operative Financial Services

Talent in the pipeline at Co-operative Financial Services R296/11

Diageo
Paying for contribution RF69/30

DSG International
The managers’ benchmark pay report 2005/06 RF71/63

Edexcel
Paying for contribution RF69/32

EDF Energy
EDF abandons merit pay for managers R289/2

FedEx Express Europe Inc
The managers’ benchmark pay report 2005/06 RF71/65

Ford Motor Company
The managers’ benchmark pay report 2005/06 RF71/18

Friends Provident
Friends Provident reviews its bonus pay R288/10

The managers’ benchmark pay report 2005/06 RF71/33

Halfords
The managers’ benchmark pay report 2005/06 RF71/67

HBOS
The managers’ benchmark pay report 2005/06 RF71/37

HSBC
The managers’ benchmark pay report 2005/06 RF71/40

Jaguar Cars
2.5 per cent salary increases for skilled engineers R287/3

Jessops

Jessops’ directors face dismissal if company
underperforms R289/2

Kingston Communications

New performance-based scheme at Kingston
Communications R295/2

Littlewoods

Littlewoods’ retail managers’ salaries R288/3

Lloyds TSB
The managers’ benchmark pay report 2005/06 RF71/43

Marylebone Cricket Club
Reward at the MCC: the view from the Longroom R294/10

Nationwide Building Society
The managers’ benchmark pay report 2005/06 RF71/45

Network Rail
Network Rail directors to receive bonuses R292/2

Basic salaries rise 3.8 per cent at Nissan R289/2
The managers’ benchmark pay report 2005/06 RF71/20

npower
The managers’ benchmark pay report 2005/06 RF71/54

Oxfam
Paying for contribution RF69/36

PSA Peugeot Citroén
The managers’ benchmark pay report 2005/06 RF71/22

Reg Vardy
Reg Vardy details annual bonus targets R295/2

Retail Co-operative Societies
Pharmacist salaries at Retail Co-operative Societies R298/2

Rolls-Royce Defence Aerospace
Paying for contribution RF69/40

Romec
The managers’ benchmark pay report 2005/06 RF71/56

RWE npowerOne

RWE npowerOne awards 4.5 per cent R292/3

Ryanair

Ryanair awards 3 per cent R292/2

Sainsbury’s

Sainsbury’s introduces new LTIP as part of recovery
plan R298/10

Severn Trent Water

The managers’ benchmark pay report 2005/06 RF71/59
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SMG

SMG reshapes boardroom remuneration R297/8

SSL

SSL bid would trigger executives’ bonus R293/2

Standard Chartered

Standard Chartered accounts indicate new rules having
impact on disclosure R290/2

Tate & Lyle
Share option scheme concern at Tate & Lyle R295/2

Tesco
The managers’ benchmark pay report 2005/06 RF71/69
Paying for contribution RF69/47

Public sector

Armed forces
Public sector review body report R291/3

BBC

3.5 per cent deal at BBC R296/3

Executive pay at the BBC R294/7

The managers’ benchmark pay report 2005/06 RF71/73

Biotechnology and Biological Sciences Research

Council
The managers’ benchmark pay report 2005/06 RF71/75

Civil service
Civil service pay lagging R295/2
Paying for contribution RF69/43

Permanent secretaries increases average 3.9 per cent R287/3

Public sector review body report R290/11

Companies House
The managers’ benchmark pay report 2005/06 RF71/78

Crown Prosecution Service

The managers’ benchmark pay report 2005/06 RF71/81
Highways Agency

The managers’ benchmark pay report 2005/06 RF71/83

HM Treasury
The managers’ benchmark pay report 2005/06 RF71/85

Imperial College
Performance-related pay at Imperial College R291/11

Lincolnshire County Council

Lincolnshire CC benchmarks next chief executive’s
salary R287/3

Local authority chief executives
The managers’ benchmark pay report 2005/06 RF71/88

Local authority chief officers
The managers’ benchmark pay report 2005/06 RF71/91

Surveys

ACEVO

Voluntary sector executives R298/14
Voluntary sector executives R287/15
Association of Graduate Recruiters
Graduate starting salaries R289/14

Tesco managers’ salaries R296/2

Thales UK
The managers’ benchmark pay report 2005/06 RF71/24

Unilever
The managers’ benchmark pay report 2005/06 RF71/26

United Business Media
Former UBM CEO gives up bonus R292/2

Vodafone
Vodafone executives’ pensions changes R294/3

Wolseley
Wolseley directors given pensions choice R297/2

Members of Parliament
Senior Salaries Review Body Report R290/2

National Health Service

Finance directors in the NHS R294/8

NHS trust chief awarded double figure salary rise R296/2
NHS trust middle managers R291/15

Public sector review body report R290/2

Recruitment problems at NHS trusts R298/3

Top pay in NHS trusts R291/14

Ofcom

Ofcom chief executive’s remuneration rises 12.8 per cent R294/2

Police service

Police chief inspectors’ pay R297/2
Post Office

Post Office managers’ incentives R297/3

Prison service
Public sector review body report R291/2

Public sector bodies

Adams surveys top public sector pay in Scotland R297/3

Top pay in local government, public bodies and agencies
R292/16

Royal Mail

The managers’ benchmark pay report 2005/06 RF71/94

School teachers (England & Wales)
Public sector review body report R291/3

Transport for London
The managers’ benchmark pay report 2005/06 RF71/97

UKAEA
Pay rises at UKAEA R295/3

University of Nottingham
Paying for contribution RF69/50

Association of MBAs
MBA graduate salaries R291/17

CEL
Computer staff in the finance sector R288/3
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Croner Reward

Civil service pay lagging R295/2
Directors’ rewards R288/15

Distribution and transport staff R294/16
Finance rewards R295/14

Managers’ pay R290/15

Marketing professionals’ pay R296/15
Pay in the electronics industry R292/2
Personnel professionals R287/16
Purchasing and supply specialists R293/16
Rewarding sales staff R297/13

Travel industry salaries R289/3 3

EEF
Engineering industry survey R288/17

ENDS

Pay in the environment sector R289/3

Estates Gazette/PSD

Property professionals R297/12
Hay

Boardroom remuneration R296/14
Retail sector pay R289/16

Hays Accountancy and Finance

Hays surveys accountants’ pay R296/2

Hays Building Services/Building Services Journal
Hays guide to building services’ salaries R293/3

Inbucon

Executive pay in the UK R294/13

Housing association pay R290/16
Housing association salaries R296/17

Institute of Physics
Physicists’ earnings R296/16

I0SH/Macmillan Davies Hodes
IOSH surveys health and safety managers R296/3

iProfileStats
IT staff skills survey R297/11

Janet Salmon
Leisure industry executives R294/14

Marketing Week
Marketing professionals’ salary survey R288/2

MCIS
Management consultants R292/14

Monks

Annual and long-term incentives R298/15

City professionals R289/15

Non-executive fees R290/14

Pay in divisions and subsidiaries R293/14

Top paid parent board and corporate jobs R292/13
Top pay in small firms R287/14

National Computing Centre
IT professionals R288/16

New Bridge Street

Total reward R288/14

NHSP

NHS trust middle managers R291/15

Top pay in NHS trusts R291/14

Office for National Statistics

Annual survey of hours and earnings R298/13
Purcon Consultants

Supply chain professionals R295/16

RE

Engineering pay R287/17

Financial services staff R289/17

Pensions staff earnings R290/17

RE/CMI

Management pay in smaller firms R293/15
National management salaries R292/12

Reed Accountancy

Market update on public and private sector accountancy

specialists R292/3

RIBA
Architects’ pay R295/17

RICS/Macdonald & Company
Property professionals R292/15

SMCL Energy/Mercer HR
Oilfield engineering R295/15

Society of Business Economists

Business economists’ earnings R294/15

SSL
Computer staff salaries R291/16

Towers Perrin
UK corporate healthcare R293/17

IDS Executive Compensation Review ¢ Index 2005




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


