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INDEX 2004 – Issues 1 to 6 (July–December)

For ease of reference we have divided the index into two parts. Part one is an index to the subjects covered in all the sections 
of the journal apart from Case Watch. Part two is an index to cases reported in Case Watch. The numbers alongside each entry 
indicate the issue number followed by the page number.

PART ONE

Age 
Age bias worsening 6.6(N*)
Age discrimination affects the young too 5.5(N)
Council’s ageing crisis 6.2(N*)
Cultural diversity at B&Q 5.7(CS)
Diversity at work 2004 1.6(S)
Legislation coming into effect on 1 October 2004 1.24(LM)
NHS targets over-50s 5.3(N*)
No date for Age Regulations 2.2(N)
Qualifying age limit not unlawful, says Court of Appeal 4.2(N)
Unemployed over-50s cost UK £31bn 5.4(N)

Boardroom
BT top race performer according to RfO 3.5(N)
Boardroom culture deters women 4.7(N*)
Little diversity among non-executive directors 1.5(N*)
Women hold one in seven boardroom posts 5.6(N*)

Bullying 
Airport bullying 4.2(N*)
Few employers tackle causes of bullying 6.8(N)

Burden of proof
DDA changes from October – are you ready? 3.12(L)

Business case
BT top race performer according to RfO 3.5(N)
Cultural diversity at B&Q 5.7(N)
Diversity at work 2004 1.6(S)
Ford’s ‘best in class’ maternity policy 3.8(CS)
London Underground improves gender balance 4.8(CS)
More needs to be done says Opportunity Now 1.2(N)
PricewaterhouseCoopers’ women’s network 6.9(CS)
Turnover costs 2.5(N*)

Career break
Ford’s ‘best in class’ maternity policy 3.8(CS)
Increasing diversity in the judiciary 6.4(N)

Champions
BT top race performer according to RfO 3.5(N)
Business three-year deadline for race equality action 2.4(N)
Championing race at Lehman Brothers 6.6(N)
University race equality champion 4.7(N*)

Chartered Institute of Personnel and Development
CIPD diversity book 3.7(N*)
CIPD legal briefing 5.5(N*)
Few employers tackle causes of bullying 6.8(N)
Personnel directors’ gender pay gap 1.2(N*)
Turnover costs 2.5(N*)

Codes of Practice
CRE employment code consultation 1.3(N)
CRE rejects single equality commission proposal 3.2(N)

Commission for Equality and Human Rights
CRE rejects single equality commission proposal 3.2(N)
Legislation coming into effect on 1 October 2004 1.24(LM)
Religious discrimination protection to be extended 5.3(N)
Single equality commission proposed 1.14(F)
TUC opposes joint body 5.6(N*)
‘Urgent need’ for Single Equality Act, says DRC 4.2(N)

Commission for Racial Equality
CRE employment code consultation 1.3(N)
Fall in CRE legal representation 3.6(N*)
New CRE Commissioners 3.5(N*)

Police to face CRE enforcement action 2.2(N*)
Race equality guide 4.5(N*)
Religious discrimination protection to be extended 5.3(N)
Single equality commission proposed 1.14(F)

Communication
Arriva works with rail unions to promote diversity 2.5(N)
Diversity at work 2004 1.6(S)

Compensation 
Protestant woman awarded £31,000 4.2(N*)
Tribunals award over £6m in compensation 3.24(S)

Competencies
London Underground improves gender balance 4.8(CS)

Cultural diversity
Cultural diversity at B&Q 5.7(CS)

Disability 
Access to Work ignorance 4.5(N*)
CPS introduces leave policy for disabled staff 4.6(N)
DDA changes from October – are you ready? 3.12(L)
Diversity at work 2004 1.6(S)
Government consults on disability public duty 3.3(N)
Legislation coming into effect on 1 October 2004 1.24(LM)
Maritime agency ‘leads the way’ on disability 6.5(N)
Mental health harassment 2.3(N*)
Overcoming disability under-representation 6.23(P)
Partially-sighted workers 3.7(N*)
RNIB urges employers to go beyond stereotypes 2.6(N)
Tackling ‘disablism’ 1.5(N*)

Disability Rights Commission
DRC warning 6.3(N*)
Employment is biggest area of work for DRC 3.4(N*)
Single equality commission proposed 1.14(F)
‘Urgent need’ for Single Equality Act, says DRC 4.2(N)

Disciplinary and grievance procedures
Discrimination claims and the new statutory disputes 

procedure 4.13(L)
Legislation coming into effect on 1 October 2004 1.24(LM)

Dismissal
DDA changes from October – are you ready? 3.12(L)
Pregnancy dismissals 5.3(N*)
Qualifying age limit not unlawful, says Court of Appeal 4.2(N)

Diversity/equal opportunities policy
Diversity at work 2004 1.6(S)

Diversity report
Business three-year deadline for race equality action 2.4(N)
Workforce diversity reporting in OFRs 1.5(N*)

Employee networks
Barclays staff diversity initiatives 2.6(N*)
Diversity at work 2004 1.6(S)
Engaging men is key to greater gender diversity 2.5(N)
PricewaterhouseCoopers’ women’s network 6.9(CS)
Women’s networks bring business success 6.5(N)

Employment tribunals
Employment is biggest area of work for DRC 3.4(N*)
Fall in CRE legal representation 3.6(N*)
Independent expert appointments 3.3(N*)
Streamlining equal value procedures 5.11(L)

Equal Opportunities Commission
CWU agreement to end workplace harassment 2.3(N)
EOC annual report 3.6(N*)
EOC calls for an end to gender segregation 1.2(N)
EOC investigates problems faced by working carers 3.7(N)
Hewitt’s drive to tackle ‘career sexism’ 6.3(N)

KEY: (CS) Case Study; (F) Focus; (L) Legislation; 
(LM) Legislation Monitor; (N) News; (N*) News in 
brief; (P) Perspective; (S) Survey; (St) Statistics
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Long hours project 6.6(N*)
Maternity law ‘confusing and unclear’, says EOC 4.4(N)
Single equality commission proposed 1.14(F)

Equal pay
£300,000 WWC budget 6.4(N*)
£1m-plus pay defence 6.2(N*)
Councils’ move to fund equal pay 2.3(N*)
Councils must review pay and grading by 2007 3.4(N)
Diversity at work 2004 1.6(S)
Dons gender pay gap 4.4(N*)
Edinburgh council settles equal pay case 3.3(N)
Effect of NMW on gender pay gap 3.6(N*)
Engineering survey 5.4(N*)
Equal pay settlements worth over £20m 5.2(N)
Few pay reviews 4.3(N*)
Hewitt’s drive to tackle ‘career sexism’ 6.3(N)
Independent expert appointments 3.3(N*)
Legislation coming into effect on 1 October 2004 1.24(LM)
New Government commission on women and work 3.7(N)
Personnel directors’ gender pay gap 1.2(N*)
Prison service equal pay claims could cost millions 3.2(N)
Scottish Parliament audits equality 4.3(N)
Service-based pay defence referred to Europe 6.2(N)
Significant fall in gender pay gap – or not? 6.20(S)
Streamlining equal value procedures 5.11(L)
Women and Work Commission membership 5.6(N)

European Union
£13.8m to combat bias 5.2(N*)
EC equality Green Paper 2.4(N*)
EC legal action over discrimination Directives 3.5(N)
Legislation coming into effect on 1 October 2004 1.24(LM)
Poor conditions for part-timers 1.2(N*)

Flexible working
Ford’s ‘best in class’ maternity policy 3.8(CS)
Hewitt floats doubling maternity pay idea 5.3(N)
Increasing diversity in the judiciary 6.4(N)
London Underground improves gender balance 4.8(CS)
Long hours project 6.6(N*)
Parents at work guide 6.8(N*)

Formal investigation
DRC warning 6.3(N*)
EOC annual report 3.6(N*)
EOC calls for an end to gender segregation 1.2(N)
EOC investigates problems faced by working carers 3.7(N)
Police to face CRE enforcement action 2.2(N*)
Single equality commission proposed 1.14(F)

Gender reassignment
Diversity at work 2004 1.6(S)
Police unlawfully discriminated against transsexual 1.5(N)
Transgender guidance 3.7(N*)

Harassment
CWU agreement to end workplace harassment 2.3(N)
DDA changes from October – are you ready? 3.12(L)
Recognition for equality champions 2.5(N*)
Legislation coming into effect on 1 October 2004 1.24(LM)
London Underground improves gender balance 4.8(CS)
Mental health harassment 2.3(N*)
Preventing and dealing with harassment at the NI Social 

Security Agency 2.8(CS)
Prison officer sexually harassed 1.2 (N*)

HIV/AIDS
Diversity at work 2004 1.6(S)
HIV resource pack 5.3(N*)
Legislation coming into effect on 1 October 2004 1.24(LM)

Industry/sector
Chemicals
Opportunity Now awards 1.3(N*)
Civil Service
CPS introduces leave policy for disabled staff 4.6(N)
Cabinet Office diversity adviser 4.6(N*)
Diversity at work 2004 1.6(S)
Doubling of women in top civil service jobs 6.7(N)

Home Office progress on race targets 2.4(N*)
Maritime agency ‘leads the way’ on disability 6.5(N)
Preventing and dealing with harassment at the NI Social 

Security Agency 2.8(CS)
Scottish Parliament audits equality 4.3(N)
Finance and professional services
Barclays staff diversity initiatives 2.6(N*)
Championing race at Lehman Brothers 6.6(N)
Diversity at work 2004 1.6(S)
Opportunity Now awards 1.3(N*)
PricewaterhouseCoopers’ women’s network 6.9(CS)
Higher education
Dons gender pay gap 4.4(N*)
Ethnic minorities and higher education 3.5(N*)
Opportunity Now awards 1.3(N*)
Rise in female dons 5.6(N*)
University race equality champion 4.7(N*)
Legal profession
Diversity among judges 3.4(N*)
First black HC judge 4.4(N*)
Increasing diversity in the judiciary 6.4(N)
Local government
Councils’ ageing crisis 6.2(N*)
Councils’ move to fund equal pay 2.3(N*)
Councils must review pay and grading by 2007 3.4(N)
Diversity at work 2004 1.6(S)
Edinburgh council settles equal pay case 3.3(N)
Equal pay settlements worth over £20m 5.2(N)
Fire service targets women and ethnic minorities 5.5(N)
Manufacturing
Diversity at work 2004 1.6(S)
Engineering survey 5.4(N*)
Ford’s ‘best in class’ maternity policy 3.8(CS)
Maternity at Jaguar 6.3(N*)
National Health Service
£130,000 race settlement 1.3(N*)
Diversity at work 2004 1.6(S)
Drive for more doctors from deprived backgrounds 4.7(N)
Health Authorities equality guide 2.7(N*)
Prejudice in medicine 6.7(N*)
NHS equality head 6.5(N*)
NHS targets over-50s 5.3(N*)
Recognition for equality champions 2.5(N*)
Removing barriers to progression in medicine 2.7(N)
Police
Diversity at work 2004 1.6(S)
Home Office progress on race targets 2.4(N*)
Police pilot sexual orientation monitoring 4.6(N)
Police race drive 6.4(N*)
Police to face CRE enforcement action 2.2(N*)
Police unlawfully discriminated against transsexual 1.5(N)
Prison Service
£1m-plus pay defence 6.2(N*)
Home Office progress on race targets 2.4(N*)
Prison officer sexually harassed 1.2 (N*)
Prison service equal pay claims could cost millions 3.2(N)
Retail
Cultural diversity at B&Q 5.7(CS)
Telecommunications
BT equality statistics 4.3(N*)
Transport
Arriva works with rail unions to promote diversity 2.5(N)
London Underground improves gender balance 4.8(CS)
Metroline aims to recruit more women drivers 4.5(N*)

Labour market
New data reveals ethnic gaps in labour market 5.23(S)
Significant fall in gender pay gap – or not? 6.20(S)
Single mothers in work 4.6(N*)
Women in employment 6.5(N*)

Law reform
Age discrimination affects the young too 5.5(N)
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Consultation on NI Single Equality Bill proposal 2.3(N)
DDA changes from October – are you ready? 3.12(L)
Discrimination claims and the new statutory disputes 

procedure 4.13(L)
Government consults on disability public duty 3.3(N)
Legislation coming into effect on 1 October 2004 1.24(LM),  

4.24(LM)
Religious discrimination protection to be extended 5.3(N)
Same-sex couples win equal pension benefits 6.2
Sex equality duty 6.7(N*)
Streamlining equal value procedures 5.11(L)
Task Force urged to look at equality law 2.2(N*)
‘Urgent need’ for Single Equality Act, says DRC 4.2(N)

Maternity and pregnancy
Diversity at work 2004 1.6(S)
Ford’s ‘best in class’ maternity policy 3.8(CS)
Hewitt floats doubling maternity pay idea 5.3(N)
Maternity at Jaguar 6.3(N*)
Maternity guide 6.8(N*)
Maternity law ‘confusing and unclear’, says EOC 4.4(N)
Pregnancy dismissals 5.3(N*)

Mentoring
Diversity at work 2004 1.6(S)
PricewaterhouseCoopers’ women’s network 6.9(CS)

Monitoring
Diversity at work 2004 1.6(S)

Northern Ireland
Diversity at work 2004 1.6(S)
Impact of NI fair employment law 2.6(N*)
NI equality framework 5.2 (N*)
NI religion complaints down 1.4(N*)
Protestant woman awarded £31,000 4.2(N*)

Occupational segregation
Complacency warning 5.4(N*)
EOC calls for an end to gender segregation 1.2(N)
Fire service targets women and ethnic minorities 5.5(N)
London Underground improves gender balance 4.8(CS)
Metroline aims to recruit more women drivers 4.5(N*)

Opportunity Now
Engaging men is key to greater gender diversity 2.5(N)
More needs to be done says Opportunity Now 1.2(N*)
Opportunity Now awards 1.3(N*)
Women’s networks bring business success 6.5(N)

Parental leave
Diversity at work 2004 1.6(S)

Part-time workers
£15,000 sex bias settlement 3.2(N*)
EOC investigates problems faced by working carers 3.7(N)
Parents at work guide 6.8(N*)
Poor conditions for part-timers 1.2(N*)
Virgin cabin crew £1.7m pay-out 5.2(N)

Paternity leave
Diversity at work 2004 1.6(S)
Hewitt floats doubling maternity pay idea 5.3(N)
TUC opposes joint body 5.6(N*)
Take-up of statutory paternity leave low 3.2(N*)

Pensions
Pensions changes should benefit women 6.4(N)
Same-sex couples win equal pension benefits 6.2(N)
Sexual Orientation challenge fails 1.4(N)
Unions appeal sexual orientation ruling 2.2(N*)

Procurement
Business three-year deadline for race equality action 2.4(N)
Engaging men is key to greater gender diversity 2.5(N)

Public sector duty
Diversity at work 2004 1.6(S)
Fall in CRE legal representation 3.6(N*)
Government consults on disability public duty 3.3(N)

Legislation coming into effect on 1 October 2004 1.24(LM)
Race equality guide 4.5(N*)
Sex equality duty 6.7(N*)
Single equality commission proposed 1.14(F)

Recruitment and selection
Age discrimination affects the young too 5.5(N)
Cultural diversity at B&Q 5.7(CS)
DDA changes from October – are you ready? 3.12(L)
Engaging men is key to greater gender diversity 2.5(N)
Fire service targets women and ethnic minorities 5.5(N)
Increasing diversity in the judiciary 6.4(N)
London Underground improves gender balance 4.8(CS)
Metroline aims to recruit more women drivers 4.5(N*)
Police race drive 6.4(N*)
RNIB urges employers to go beyond stereotypes 2.6(N)

Religion
Cultural diversity at B&Q 5.7(CS)
Diversity at work 2004 1.6(S)
HSBC opens prayer room at Canary Wharf 3.3(N*)
Impact of NI fair employment law 2.6(N)
NI religion complaints down 1.4(N*)
Protestant woman awarded £31,000 4.2(N*)
Religion in England and Wales 1.4(N*)
Religious discrimination protection to be extended 5.3(N)

Settlements
£15,000 sex bias settlement 3.2(N*)
£130,000 race settlement 1.3(N*)
Edinburgh council settles equal pay case 3.3(N)
Equal pay settlements worth over £20m 5.2(N)
Virgin cabin crew £1.7m pay-out 5.2(N)

Sexual orientation 
Barclays staff diversity initiatives 2.6(N*)
Diversity at work 2004 1.6(S)
Police pilot sexual orientation monitoring 4.6(N)
Recognition for equality champions 2.5(N*)
Same-sex couples win equal pension benefits 6.2(N)
Sexual orientation challenge fails 1.4(N)
Sexual orientation discrimination 2.22(Q&A)
Unions appeal sexual orientation ruling 2.2(N*)

Targets
BT equality statistics 4.3(N*)
Doubling of women in top civil service jobs 6.7(N)
Home Office progress on race targets 2.4(N*)
London Underground improves gender balance 4.8(CS)
Overcoming disability under-representation 6.23(P)

Trade unions
Airport bullying 4.2(N*)
Arriva works with rail unions to promote diversity 2.5(N)
CWU agreement to end workplace harassment 2.3(N)
Equal pay settlements worth over £20m 5.2(N)
London Underground improves gender balance 4.8(CS)
Long hours project 6.6(N*)
Maternity law ‘confusing and unclear’, says EOC 4.4(N)
Recognition for equality champions 2.5(N*)
Service-based pay defence referred to Europe 6.2(N)
Sexual orientation challenge fails 1.4(N)
TUC equality awards 5.5(N*)
TUC opposes joint body 5.6(N*)
Transgender guidance 3.7(N*)
Unions appeal sexual orientation ruling 2.2(N*)
Virgin cabin crew £1.7m pay-out 5.2(N)

Training
Engaging men is key to greater gender diversity 2.5(N)
EOC calls for an end to gender segregation 1.2(N)
University launches diversity training 1.4(N*)

Women and Work Commission
£300,000 WWC budget 6.4(N*)
New Government commission on women and work 3.7(N)
Women and Work Commission membership 5.6(N)
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PART TWO – CASE WATCH

Alphabetical index
A
Abraha v The Home Office 5.21 (ET)
Alabaster v (1)Woolwich plc and (2) Secretary of State 1.18 (ECJ)
Archibald v Fife Council 2.15 (HL)

B
BNP Paribas v Mezzotero 1.17 (EAT)

C
Carden v Cropper 3.22 (ET)
Church v Price and Wood 5.22 (ET)
Connelly v Nottingham City Primary Care Trust 4.23 (ET)

D
Diageo plc v Thomson 3.20 (EAT)
Djevet v NIC Building Care Ltd 5.21 (ET)
Drew v Balfour Convenience Stores Ltd 3.23 (ET) 

E
Eaglen v Team Building Maintenance Ltd 6.18 (ET)
Elsner-Lakeberg v Land Nordrhein-Westfalen 2.17 (ECJ)
English v Somerfield Stores and ors 1.21 (ET) 

F
Fletcher, Parkes & Wilkinson v (1) Blackpool Fylde  

& Wyre Hospitals NHS Trust &  
(2) Secretary of State for Health 2.20 (ET)

Forster v Cartwright Black Solicitors 4.21 (EAT)

G
Green v Reliance Security Services Ltd 5,21 (ET)

H
Heynes  v HM Prison Services Agency 4.22 (ET)

J
Jarman v The Link Stores Ltd 6.18 (ET)
Jayyosi v Daimler Chrysler UK Ltd 1.23 (ET)
Jones v (1) Alder and (2) Anglia Mercedes Ltd 2.21 (ET)

M
Matthews v Kent and Medway Towns Authority 2.16 (CA)
Matthews v Markham-Stott 4.23 (ET)
Mazumdar v Wandsworth Council 2.20 (ET)
Merino Gómez  v Continental Industrias del Caucho SA 1.19 (ECJ)
Miller v Durham County Council 1.23 (ET)
Moonsar v Fiveways Express Transport Ltd 6.15 (EAT)
Moore v Bespoke Windows Ltd 5.20 (ET)

N
Newton  v Haneview Ltd 2.19 (ET)
Nottinghamshire County Council v Meikle 3.19 (CA)

O
O'Mahoney v Her Majesty's Prison Service 6.17 (ET)
Österreichischer Gewerkschaftsbund Gewerkschaft der 

Privatangestellten v Wirtschaftskammer Österreich 2.17 (ECJ)

P
Parchappen v Accor (UK) Ltd t/a Ibis Hotel 6.17 (ET)
Powerhouse Retail Ltd and ors v Burroughs and ors 6.14 (CA)
Purser v Environmental Cleansing Ltd 3.23 (ET)
Purves v Southampton University Hospitals NHS Trust 4.22 (ET)

Q
Quirke v Take Cover (UK) Ltd 1.23 (ET)

R
Riley v Dyson Industries t/a Dyson Ceramic Systems 5.19 (ET)

S
St Helens MBC v Derbyshire and 38 ors 5.17 (EAT)
Seyboe v Cellarmaster Wines Ltd 5.21 (ET)
Shotton v Orange Personal Communication Services Ltd 1.21 (ET)

Snelling v Tates Ltd t/a Spar 6.19 (ET)
South Central Trains Ltd v Rodway 4.21 (EAT)
Spencer v 02 UK 2.19 (ET)

T
Tudor v Department for Work and Pensions 5.19 (ET)

W
Wass v Bourne Housing Association 6.18 (ET)
Whitehead v Granby Island Community Centre Ltd 3.22 (ET)

Subject index
Dependant’s leave
Forster v Cartwright Black Solicitors 4.21 (EAT)

Disability discrimination
Archibald v Fife Council 2.15 (HL)
English v Somerfield Stores and ors 1.21 (ET) 
Nottinghamshire County Council v Meikle 3.19 (CA)
O'Mahoney v Her Majesty's Prison Service 6.17 (ET)
Riley v Dyson Industries t/a Dyson Ceramic Systems 5.19 (ET)
Shotton v Orange Personal Communication Services Ltd 1.21 (ET)
Spencer v 02 UK 2.19 (ET)
Tudor v Department for Work and Pensions 5.19 (ET)
Whitehead v Granby Island Community Centre Ltd 3.22 (ET)

Equal pay
Abraha v The Home Office 5.21 (ET)
Diageo plc v Thomson 3.20 (EAT)
Moore v Bespoke Windows Ltd 5.20 (ET)
Powerhouse Retail Ltd and ors v Burroughs and ors 6.14 (CA)

EU law
Alabaster v (1)Woolwich plc and (2) Secretary of State 1.18 (ECJ)
Elsner-Lakeberg v Land Nordrhein-Westfalen 2.17(ECJ)
Merino Gómez  v Continental Industrias del Caucho SA 1.19 (ECJ)
Österreichischer Gewerkschaftsbund Gewerkschaft der 

Privatangestellten v Wirtschaftskammer Österreich 2.17 (ECJ)

Flexible leave
Snelling v Tates Ltd t/a Spar 6.19 (ET)

Parental leave
South Central Trains Ltd v Rodway 4.21 (EAT)

Part-time workers
Connelly v Nottingham City Primary Care Trust 4.23 (ET)
Matthews v Kent and Medway Towns Authority 2.16 (CA)

Race discrimination
Carden v Cropper 3.22 (ET)
Djevet v NIC Building Care Ltd 5.21 (ET)
Heynes v HM Prison Services Agency 4.22 (ET)
Jayyosi v Daimler Chrysler UK Ltd 1.23 (ET)
Mazumdar v Wandsworth Council 2.20 (ET)
Newton v Haneview Ltd 2.19 (ET)
Parchappen v Accor (UK) Ltd t/a Ibis Hotel 6.17 (ET)
Purves v Southampton University Hospitals NHS Trust 4.22 (ET)
Seyboe v Cellarmaster Wines Ltd 5.21 (ET)
Wass v Bourne Housing Association 6.18 (ET)

Sex discrimination
BNP Paribas v Mezzotero 1.17 (EAT)
Church v Price and Wood 5.22 (ET)
Drew v Balfour Convenience Stores Ltd 3.23 (ET) 
Eaglen v Team Building Maintenance Ltd 6.18 (ET)
Fletcher, Parkes & Wilkinson v (1) Blackpool Fylde  

& Wyre Hospitals NHS Trust &  
(2) Secretary of State for Health 2.20 (ET)

Green v Reliance Security Services Ltd 5.21 (ET)
Jarman v The Link Stores Ltd 6.18 (ET)
Jones v (1) Alder and (2) Anglia Mercedes Ltd 2.21 (ET)
Miller v Durham County Council 1.23 (ET)
Moonsar v Fiveways Express Transport Ltd 6.15 (EAT)
Purser v Environmental Cleansing Ltd 3.23 (ET)
Quirke v Take Cover (UK) Ltd 1.23 (ET)
St Helens MBC v Derbyshire and 38 ors 5.17 (EAT)

Sexual orientation
Matthews v Markham-Stott 4.23 (ET)

KEY: (CA) Court of Appeal; (EAT) Employment 
Appeal Tribunal; (ECJ) European Court of Justice; 
(ET) Employment Tribunal; (HL) House of Lords 
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