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Focus 8

Job-sharing at the top

The Women and Work Commission recommended in its final report earlier this year that
employers should make more senior jobs available on a part-time or job-share basis. We
look at the advantages and disadvantages of job-sharing, and profile a number of senior
job-sharers all of whom have found it to be a more creative, and ultimately more
sustainable, way of working.

Legislation 13

Age Discrimination Regulations — part two

In the second of our two articles on the new Age Regulations, which outlaw discrimination
on the ground of age from 1 October 2006, we look at how the new rules will apply to
termination of employment, including dismissals for retirement, non-retirement dismissals,
the procedure governing the new duty to consider working beyond retirement, and
redundancy pay.

Case Watch — Appeals 21

BNP councillor dismissal not race bias

Serco Ltd v Redfearn - An employee dismissed from a job working with people of Asian
origin following his election as a British National Party councillor was not discriminated
against ‘on racial grounds’, rules the Court of Appeal, overturning last year’s controversial
EAT decision. Although the employer's decision to dismiss involved racial considerations, this
did not necessarily mean that the less favourable treatment was ‘on racial grounds’. Any
other interpretation would be incompatible with the purpose of the race relations

legislation.
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Diversity at Work
ISSN: 1743-7350 Moving towards the CEHR - a new dawn for equality
Editor: Gary Bowker The new single equality body for Britain will open its doors for business in October 2007. A
Assistant Editor: Sally Brett key element of the Equality Act 2006, the Commission for Equality and Human Rights will
Published by take over the work of the existing equality Commissions and will have responsibility for the

new discrimination strands — religion or belief, sexual orientation and age — as well as
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! human rights. Angela Mason, head of the Women and Equality Unit at the Department for

77 Bastwick Street

London EC1V 3TT Communities and Local Government, outlines the progress towards the new equality body
Telephone 020 7250 3434 and what it means for employers.
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