
 

Subject index 

 

Briefs 917–937 

 

A 

 

Acas 

Guidance on Olympics B932/19 

Guidance on riots B932/19 

 

 

 

Age discrimination 

Age limit 

 safety reasons B936/9 

Compulsory retirement age 

 legitimate aim B935/5 

Early retirement 

 enhanced benefits B917/5 

Job advertisements B919/13 

Pay protection 

 whether justified B937/5 

Remedy 

 tribunal’s recommendations B932/9 

TV presenter 

 dropped from primetime slot B918/3 

Tribunal jurisdiction 

 flight crew B925/11 

 

 

B 

 

Bullying and harassment 

‘Course of conduct’ 

 guidance B926/7 

 incident outside work B930/6 

Third-party harassment B927/13 

 



 

 

C 

 

Compensation 

Awards 

 career-long loss B929/3 

 joint and several B929/6 

 

 

Compromise agreements 

Statutory requirements B925/17 

 

 

Contracts of employment 

Competency-based pay structure B931/17 

Compromise agreement 

 custom and practice B937/10 

Employment status 

 knowing misrepresentation B936/11 

Forming a contract 

 overview B924/15 

‘Forward contracts’ B923/6 

Payment in lieu of notice 

 automatic termination of contract B936/3 

 whether includes bonus B920/5 

Post-termination restrictive covenants B931/7 

Redundancy policy 

 contractual right B918/5 

Repudiatory breach 

 employer’s intention B923/6 

 transfer of confidential information B923/3 

Written particulars 

 interpretation B921/10 

 

 

D 

 

Disability discrimination 

Disability-related discrimination 



 aggressive behaviour B930/3 

‘Ignorance’ defence B932/14 

Redundancy selection criteria 

 reasonable adjustment B931/14 

 ‘Substantial adverse effect’ 

 ‘more than trivial’ B918/11 

Volunteers B922/7 

 

Disciplinary and grievance hearings 

Apparent bias B927/12 

Article 6 

 whether engaged B927/5 

Hearsay evidence B932/11 

Right to representation B931/5 

 

 

E 

 

Employment protection 

Mobile employees 

 ECJ guidance B932/6 

 

 

Employment status 

Agency worker 

 ‘integrated’ into end-user’s business B918/13 

Contractual terms 

 inconsistency with actual status B934/9  

Fixed-share partner 

 whether employee B919/3 

Methodist minister B926/14 

 

 

Employment tribunals 

Procedure 

 jurisdiction B925/3, 6, 11 

Statistics 2010/11 B935/15 

 

 

Equal pay 



Comparator 

 changing comparator B930/8 

 ‘same employment’ B921/3 

 ‘single source’ B928/6 

Compromise agreements B925/17 

GMF defences 

 bonus schemes B922/3 

 pay protection B922/3 

Out-of-time claims 

 High Court proceedings B920/3 

Pay protection 

 amalgamation of roles B925/13 

Share option scheme 

 whether contractual B926/9 

Term-by-term comparison B934/7 

 

 

European law 

Directives B927/14 

Fundamental principles B927/14 

Treaties B927/14 

 

 

F 

 

Fixed-term work 

Successive contracts B925/3 

 

 

G 

 

H 

 

Human rights 

Employment law rulings B933/11 

European Convention rights B934/12 

Interference with ‘possessions’ B933/8 

Right to freedom of association B933/8 

 

 



I 

 

Industrial action 

Balloting procedure 

 errors B924/5 

 

 

Information and consultation 

Transnational issues 

 overview B928/13 

 

 

J 

 

Judicial review 

Fairness of dismissal process B928/9 

Interference with ‘possessions’ 

 legitimate aim B933/8 

 

 

K 

 

L 

 

Labour law reform 

Agency Workers Regulations 2010 

 commercial ramifications B936/15 

 guidance B925/19 

 implementation B926/17 

 Northern Ireland B936/19 

 overview B926/17 

Agricultural Wages Board 

 new rates B933/19 

Balloting provisions B925/19 

Boardroom diversity B925/19 

Boardroom inequality B921/19 

Bribery Act 2010 

 guidance B923/19 

 implementation delayed B919/19, 920/19 

 viewpoint B932/16 



Civil Service cuts 

 judicial review B932/19, 933/8 

Clergy 

 new terms of service B918/19 

Compromise agreements B918/18 

County court reform 

 consultation B923/19 

Courts and tribunals service 

 merger B923/19 

Default Retirement Age 

 abolition B918/19, 921/19, 922/12 

 drafting error B920/19 

EAT 

 new President B936/19 

EHRC 

 reform B923/19 

Employee engagement 

 task force B923/19 

Employer’s insolvency 

 factsheet B921/19 

Employment rights 

 ‘lighter touch’ enforcement B936/19 

Equality Act 2010 

 Codes of Practice B919/19 

Equality duty 

 guide B925/19 

Forthcoming cases B917/12 

High Pay Commission Bill B919/19 

Immigration Rules B920/19 

Information and Consultation Directive 

 compliance B919/19 

Insurance benefits 

 unisex approach B921/19 

Law Commission proposals B919/19 

National minimum wage 

 ‘name and shame’ scheme B918/19 

Positive action 

 guidance B918/19 

Remuneration Code B918/18 

Right to request 



 time off for training B920/19 

Shared parental leave B918/18 

Supreme Court 

 new President B936/19 

Supreme Court applications B932/19 

Time off for training 

 right to request B921/19 

Tribunal Rules 

 draft amendment regulations B936/19 

Women on boards B933/19 

 

 

 

M 

 

Maternity and parental rights 

Additional paternity leave 

 overview B921/12 

Additional paternity pay 

 overview B921/12 

 

 

N 

 

National minimum wage 

Overnight lay-over 

 whether ‘work’ B937/7 

 

 

Negligence 

CRB check 

 duty of care B929/11 

Negligent misstatement 

 employers’ liability B927/10 

Reference 

 fairness B937/3 

 

 

 

O 



 

P 

 

Practice and procedure 

Adjournment 

 medical grounds B924/13 

Claim form 

 particularity B923/16 

Compromise agreements 

 equal pay claims B925/17 

Costs order 

 unreasonable conduct B920/11 

Default judgment 

 setting aside B935/13 

Dispute resolution procedures 

 uplift for breach B929/12 

Duplicate proceedings 

 appropriate forum B926/11 

Equal pay claims 

 appropriate forum B924/3 

Evidence 

 mobile devices B919/16 

 protection of evidence B919/16 

Fresh evidence 

 rehearing B927/3 

Judicial proceedings immunity 

 victimisation claim B927/8 

Out-of-time claims 

 High Court proceedings B920/3 

Pleading 

 ‘continuing act’ B922/9 

State immunity 

 statutory exception B936/13 

Striking out 

 discrimination claims B922/9 

Territorial jurisdiction 

 breach of contract claim B935/9 

 connection with British employment law B931/3 

 statutory rights B923/13 

Wasted costs B935/11 



‘Without prejudice’ rule 

 new exception B920/9 

Witness statements 

 guidance B918/16 

 

 

 

Q 

 

R 

 

 

Race discrimination 

Harassment 

 overview B937/12 

Third-party harassment B930/10 

Tribunal jurisdiction 

 flight crew B925/11 

 

 

Redundancy 

‘Bumping’ 

 failure to consider B918/7 

Civil Service scheme 

 judicial review B933/8 

Consultation 

 ballot for employee representatives B935/13 

Enhanced pension benefits 

 contractual right B918/5 

Post-redundancy appointment 

 fair process B923/11 

Scoring 

 maternity leave B925/8 

Selection criteria B931/15 

 

 

 

Religion or belief discrimination 

Direct discrimination 

 manifestation of beliefs in workplace B919/12 



European court B925/19 

Equality and Human Rights Commission 

 intervention in cases B933/19 

Overview B920/13 

Philosophical belief 

 anti-hunting belief B923/17 

Refusing time off B935/12 

Whether in ‘employment’ 

 arbitrator B932/3 

 

 

Retirement 

Default retirement age 

 abolition B922/12 

 

 

S 

 

Sex discrimination 

Direct discrimination 

 too-favourable treatment B925/8 

Pregnancy-related gossip B919/14 

Share option scheme 

 whether contractual B926/9 

 

 

Sexual orientation discrimination 

Less favourable treatment 

 implementation of policy B921/7 

Harassment 

 claimant’s behaviour B929/10 

 whether ‘outed’ B933/5 

Recent decisions B929/13 

 

 

Statutory dispute resolution procedures 

‘Statement of grievance’ B931/18 

 

 

T 



Tax 

Termination payment 

 non-taxable elements B926/5 

 

 

Transfer of undertakings 

Consultation 

 ‘affected employees’ B917/10 

ETO reason B925/15 

Exemption from TUPE 

 company in administration B923/9 

Liability for award/notice pay 

 when payable from NI fund B931/10 

‘Non-contractual employer’ B917/3 

Notice period 

 whether employee transfers B934/5 

Pension benefits 

 contractual arrangement B919/9 

 

 

 

U 

 

Unfair dismissal 

Breakdown in working relations 

 SOSR dismissal B931/12 

Conduct 

 alcohol consumption B922/10 

Effective date of termination B919/12 

Employer’s view 

 tribunal’s substitution B934/3 

Failure to appeal 

 final warning B926/3 

Jurisdiction of employment tribunal 

 connection with British employment law B931/3, 936/7 

Misconduct 

 employer’s knowledge B924/8 

Offensive e-mail 

 whether ‘private’ B926/12 

Pay cut 



 refusal to accept B933/3 

Potentially fair reason 

 clear and unambiguous language B923/18 

Protected disclosure B931/19  

Retirement notice 

 validity B937/11 

Statutory retirement procedure 

 employer’s retirement notice B928/3 

Summary dismissal 

 disciplinary policy B922/10 

 lewd comment B921/6 

Time limits 

 reasonable ignorance B931/16 

 

 

 

V 

 

Vicarious liability 

Discriminatory acts 

 agency worker B924/10 

Theft by employee B917/8 

 

 

Victimisation 

Reason for dismissal B920/7 

 

 

 

W 

 

Whistleblowing 

Victimisation 

 causation B919/7 

 vicarious liability B919/7 

 

 

Working time 

BA case B920/19 

Compensatory rest B919/5 



 guidance B936/5 

Holiday pay 

 pilots’ allowances B935/3 

Mobile workers 

 ‘period of availability’ B931/19 

Offshore workers 

 onshore ‘field breaks’ B918/9 

Refusal of overtime 

 whether detriment B922/5 

Sick leave 

 unused holiday B930/12 

 holiday pay B930/12 

 

 

 

 

X 

 

Y 

 

Z 

 

 

 

 

 

 

 


