Index 2010

Subject index

A

Acas
BA talks B904/19
Code of Practice
time off for trade union duties B893/19
Mediation guide B910/19

Age discrimination
Age-related notice periods
breach of Directive B896/3
Burden of proof B912/10
Forced retirement
collective agreement B913/7
employer’s ‘closed mind’B913/3
whether ‘fair and proportionate’ B908/8
Particular disadvantage
requirement to hold degree B901/15
Recruitment
age limit B896/9,11
agency’s instructions B912/10
genuine interest in job B897/10
Redundancy
cap on pay B907/3
sham case B893/19
Severance payments B914/7

Bullying and harassment
Damages B894/14
‘Oppressive and unacceptable’ conduct B895/16

C

Compensation
Aggravated and exemplary damages
overlap/double recovery B893/11
Future loss B910/17
Joint and several award B907/7
Mitigation of loss B915/10
‘Polkey’ reductions
overview B912/13
‘Stigma damages’ B893/16
Unlawful victimisation
knowledge that act discriminatory B901/5
Compromise agreements
‘Irrationally generous’ settlement B906/7
Overview B896/15
Contracts of employment
Bonus
contractual entitlement B894/3
discretionary bonus B905/13
employer’s right to cap B912/5
implied term restricting payout B909/10

performance-related bonus B902/5, 911/5
productivity bonus B898/6
removal of bonus B898/3

Breach of company guidelines
gross misconduct B902/12

Breach of contract

loss flowing from dismissal B902/3
Collectively agreed provisions B915/8
Employer’s liability

ex-employees’ wrongful acts B896/13

Immigration breach
whether contract tainted B897/13

Inducement to breach

poaching raid B901/11
Injunction B895/8
Restrictive covenants

whether ‘in competition’B910/13
Staff handbook

changing terms B898/11
Suspension B895/8

D
Disability discrimination
Associative discrimination B899/19
Direct discrimination B905/5, 908/5
Disability-related discrimination B905/5
Hypoglycaemic episode B899/7
Meaning of ‘disability’

depression B905/8

guidance B909/19
Mental illness

bipolar disorder B908/5

medical retirement B905/5

reasonable adjustments B908/13

Perceived disability B905/5

Reasonable adjustment
employer’s failure B913/9
home working B902/11
swapping roles B904/5

Wheelchair access B894/19

Disciplinary and grievance hearings
Legal representation B896/7
Overview B906/14

E

Employment status
Agency workers
discrimination claim B897/5
implied employment relationship B909/8

Post-termination correspondence B908/12
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Employment tribunals
Procedure
compromise agreement B894/12
extension of time limit B896/5
jurisdiction B900/5
overseas employee B894/9
peripatetic employee B894/12
open hearing
national security exception B893/13
presenting claims online B894/5

Equal pay
Agenda for Change
‘stable employment’B907/12
Comparing terms
‘aggregate’ pay B910/5
Genuine material factor
‘historical’ TUPE transfer B911/3
overview B915/13

Getting claim off ground B914/11
Productivity bonus B898/6
Removal of bonus B898/3

‘Same establishment’ B904/9

F

Fit notes
Guidance B897/19

New scheme
overview B904/13

Industrial action
BA dispute B904/19, 908/19

Balloting requirements
failure to comply B895/13
overview B909/12
reasonably necessary steps B905/15

Information and consultation

Default procedure
failure to follow B902/9

Valid agreement
failure to conclude B906/13

L

Labour law reform
48-hour working week B904/19
Additional paternity leave
draft regulations B895/19
Agency Workers Regulations B895/19, 913/19
overview B897/15
response to consultation B894/19
Bankers’ bonuses
EU proposal to restrict B905/19

Blacklisting
new regulations B893/19, 897/19, 907/17
Bribery Act 2010 B908/19
Budget cuts B909/19
quangos B912/19
Data protection
penalties B895/18
Deregulation B905/19
Employer-supported childcare
tax treatment B897/19
Employment agencies
fees B906/19
Employment regulation
‘one-in, one-out’ policy B908/19
timetable B914/19
Enforcement of tribunal awards
‘Fast Track’ scheme B899/19
Equality Act 2010
amendment B914/19
compromise agreements B913/19
definitions B900/9
disability discrimination B900/9
draft codes B894/19
enforcement and remedies B900/9
equal pay B900/9
exceptions B900/9
explanatory notes B909/19
first commencement order B906/19
harmonisation B900/9
Obtaining Information Order B910/19
positive action B900/9
public sector duties B900/9
report stage update B897/18
second commencement order B909/19
socio-economic duty B900/9
race discrimination B900/9
Equality and Human Rights Commission
Codes of Practice B912/19
fairness report B912/19
European Parliament action plan B910/19
Fixed-term Parliament proposal B910/19
Flexible working extension B904/19
Forthcoming cases B894/15

‘Gagging’ clauses B906/19

Health and safety review B912/19
Immigration policy B913/19
cap on migrant workers B905/19

Judicial mediation

guidance B909/18

Minimum Wage Regulations
amendment B914/19
new rates B908/19

‘No win, no fee’ agreements

new regulations B895/19
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Public interest disclosure
new tribunal powers B894/19

Public sector equality duty
consultation B909/18

Right to request
time off for training B894/19, 899/19, 908/19

State retirement age
review B905/19

Supreme Court

retirement age review B906/19
Workers from outside EU

new Directives proposed B906/19

Working Time Directive
consultation B909/19

Workplace pension schemes B913/19

M

Maternity and parental rights
Maternity leave
call for extension B897/18

Paternity leave
review of Regulations B909/18

Redundancy
suitable vacancy B912/3

N

Negligence

Work-related stress
pleading B906/12

P

Practice and procedure
Claim form
amendment B899/9
‘Closed’ proceedings B904/7
Discrimination claim
territorial scope B907/5
Fresh evidence B905/17
Interim relief B899/18
Litigation privilege B906/10
‘Sent date’ recorded on judgment
open to challenge B901/7
Statutory employment rights
territorial scope B911/10
Unfair dismissal law
territorial scope B909/5, 910/3
‘Without prejudice’ discussion
discrimination cases B904/3

Pregnancy
‘Health and safety’ payments
Advocate General’s Opinion B893/19

R

Race discrimination
Agency worker

employer’s liability B899/3
Burden of proof B894/7

Colour

‘fact of life’B893/19
Contract worker

right to bring claim B899/15
Direct discrimination

school admissions policy B898/9

Hurtful remark

whether harassment B907/15
Indirect discrimination

combined race and sex discrimination B895/10
Knowledge of discrimination

whether necessary B901/5

Outsourced worker
right to bring claim B905/3

Redundancy
Civil Service scheme
judicial review B905/10
Duty to consult B915/5
Maternity leave B912/3
Protective award
‘special circumstances’B899/16
union acquiescence B914/5

Scoring
failure to explain B914/9

Religious discrimination

Arbitrators

whether employees B906/5
Civil partnerships

registrar’s refusal to perform B893/3
Dress code

‘no visible jewellery’ policy B897/7, 913/19
Genuine occupational requirement B906/5
Inappropriate behaviour B915/11

Relationship counselling
counsellor’s refusal to provide B893/6

S

Sex discrimination

Associative sex discrimination
partner’s pregnancy B913/5

Aggravated and exemplary damages
overlap/double recovery B893/11

Indirect discrimination
combined sex and race discrimination B895/10
‘pool’ for testing B915/3

Inference
evidential basis B899/17
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Psychiatric injury
apportionment of damages B915/10

Tribunal jurisdiction
‘Bleuse principle’B910/3

Victimisation
reverse burden of proof B912/7
Sexual orientation discrimination

Civil partnerships
registrars B893/3, 909/18

Direct discrimination
burden of proof B908/11

Openness about sexuality
whether relevant B909/3

Statutory employment rights
Territorial coverage
overview B911/10

Survey
Ageing workforce B910/19

T

Tax

Exemption
buy-out payment B900/7

Termination payments
overview B898/13

Transfer of undertakings
Administrative changes
whether ‘measures’B911/7
ETO reason
whether affects whole workforce B910/10
Employer’s duty to inform B897/11

Legal services
change in provider B901/18
Legislative change post-transfer B908/3
Negotiating council B895/3
Public administrative authorities
transfer of functions B901/8

Service provision changes
overview B913/12

U

Unfair dismissal
Allegation of abuse B894/13
Automatically unfair
maternity leave B912/3
‘Breach of trust and confidence’
correct approach B899/12
Claimant’s conduct
employer’s view B906/10
previous behaviour B907/15

unreasonable and obstructive behaviour B907/10

Compensation
employer’s ability to pay B910/17
cut-off for subsequent illness B910/16

Constructive dismissal
breach of contract B902/10
‘range of reasonable responses’ test B899/4

Disciplinary procedures
change in procedure B900/3

Late claim

adviser’s error B906/3
Mistake

retraction B910/8
Shoesmith appeal B910/19
Territorial jurisdiction B900/5

peripatetic employee B894/12
Uncharacteristic behaviour

hypoglycaemic episode B899/7
Unproven allegations B899/12
Untaken holiday

expiry B895/6

Vv

Vetting and barring
Overview B902/14

Right to fair trial B914/19
Scheme halted B904/19

w

Whistleblowing
Disclosure to previous employer
whether protected B901/3
Protected disclosure
expression of opinion B902/10

Working time
Annual leave

reduction on change to part-time work B902/7
Holiday ‘lost’ through illness

whether carried over B897/3
Holiday pay

calculating pilots’ holiday pay B901/17
Long-term sick leave

enforcing entitlement to holiday B901/17
Rest breaks

whether ‘on-call’ time B914/3
Unpaid holiday

claim time-barred B910/15
Untaken holiday

expiry B895/6

payment in lieu B893/8
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